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CITY COUNCIL WORKSHOP 
 

February 7, 2012 
5:30 p.m. 

 
AGENDA 

 

City of 

 

“Where Dreams Can Soar” 

The City of Bonney Lake’s Mission is to 
protect the community’s livable identity 
and scenic beauty through responsible 
growth planning and by providing 
accountable, accessible and efficient 
local government services. 
Website:  www.ci.bonney-lake.wa.us 

 

The City Council may act on items listed on this agenda, or by consensus give direction for future action.   
The Council may also add and take action on other items not listed on this agenda. 

 

 
Location: Bonney Lake Justice Center, 9002 Main Street East, Bonney Lake, Washington. 

 
I. Call to Order:  Mayor Neil Johnson 
 
II. Roll Call:  

Elected Officials:  Mayor Neil Johnson, Jr., Deputy Mayor Dan Swatman,  Councilmember Mark 
Hamilton, Councilmember Donn Lewis, Councilmember Randy McKibbin, Councilmember 
Katrina Minton-Davis, Councilmember James Rackley, and Councilmember Tom Watson. 
 

III. Agenda Items: 

A. Action:  AB12-18 – Resolution 2185 – A Resolution Of The City Of Bonney Lake, 
Pierce County, Washington, Authorizing the Mayor to Execute An ICMA-RC Plan 
Adoption Agreement Establishing the Retirement Savings Program For The Bonney Lake 
Police Guild Law Enforcement And Support Staff Employees As Agreed Upon In The 
2012–2014 Collective Bargaining Agreement. 

B. Presentation / Discussion: AB12-19 –Authorizing Utility Bond and Preparation of 
Plans, Specifications and Contract Documents for the Proposed New Public Works 
Maintenance Building and to Proceed with Construction.  

C. Council Open Discussion. 

D. Review of Draft Minutes: January 17, 2012 Council Workshop and January 24, 2012 
Council Meeting. 

E. Discussion: AB12-03 – Resolution 2174 – Extension of the Term of the City 
Administrator’s Employment Agreement. 

 

IV. Executive Session: Pursuant to RCW 42.30.110(b), the City Council may hold an executive 
session. The topic(s) and the session duration will be announced prior to the executive session. 

V. Adjournment 

 
For citizens with disabilities requesting translators or adaptive equipment for listening or other 

communication purposes, the City requests notification as soon as possible of the type of service or 
equipment needed. 
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 Version Oct. 2010 

City of Bonney Lake, Washington 

City Council Agenda Bill (AB) 
 

Department/Staff Contact: 
ASD / Edvalson 

Meeting/Workshop Date: 
7 February 2012 

Agenda Bill Number: 
AB12-18 

Agenda Item Type: 
Resolution 

Ordinance/Resolution Number: 
2185 

Councilmember Sponsor: 
      

 

Agenda Subject:  ICMA-RC Plan Adoption Agreement Establishing the Retirement Health Savings 
Program for the Bonney Lake Police Guild Law Enforcement and Support Staff Employees as Agreed 
Upon in the 2012-2014 Collective Bargaining Agreement. 
 

Full Title/Motion:   A Resolution Of The City Council Of The City Of Bonney Lake, Pierce County, 
Washington, Authoring The Mayor To Execute An ICMA-RC Plan Adoption Agreement Establishing 
The Retirement Health Savings Program For The Bonney Lake Police Guild Law Enforcement And 
Support Staff Employees As Agreed Upon In The 2012-2014 Collective Bargaining Agreement.. 
 

Administrative Recommendation:  Approve.  
 

Background Summary:  The 2012-2014 Collective Bargaining Agreement between the City and the 
Bonney Lake Police Guild (Law Enforcement and Support Staff) establishes an ICMA-RC Retirement 
Health Saving Program. The program is scheduled to begin 1 March 2012. 
Attachments:  ICMA-RC Plan Adoption Agreements.
 

BUDGET INFORMATION 

Budget Amount 
$10,500 

Current Balance 
      

Required Expenditure 
$7,875 

Budget Balance 
      

Budget Explanation: The City budgeted for a full year of contribution to the program; however the 
Collective Bargaining Agreement wasn't agreed upon and approved by the Bonney Lake Police Guild and 
City Council until January 17, 2012. In order to establish the Retirement Health Savings Program, the 
Bonney Lake Police Guild has agreed to wait until 1 March 2012 for the City's matching contribution.  
 

COMMITTEE, BOARD & COMMISSION REVIEW 

Council Committee Review:            
Date:       

Approvals:  Yes No 

Chair/Councilmember        

Councilmember        

Councilmember        

 Forward to:         Consent Agenda:  Yes     No 

Commission/Board Review:       
Hearing Examiner Review:       
 

COUNCIL ACTION 
Workshop Date(s):  02/07/12 Public Hearing Date(s):       
Meeting Date(s):        Tabled to Date:       
 

APPROVALS 
Director: 
HTE 

Mayor: 
NHJ 

Date Reviewed  
by City Attorney:  
(if applicable): 
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RESOLUTION NO. 2185   
 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF BONNEY LAKE, 
PIERCE COUNTY, WASHINGTON, ADOPTS THE ICMA RETIREMENT 
CORPORATION’S VANTAGECARE RETIREMENT HEALTH SAVINGS 
PROGRAM AND AUTHORIZES THE MAYOR TO SIGN THE 
IMPLEMENTING AGREEMENTS IN SUPPORT OF THE 2012 – 2014 
COLLECTIVE BARGAINING AGREEMENT BETWEEN THE CITY AND THE 
BONNEY LAKE POLICE GUILD FOR LAW ENFORCEMENT AND SUPPORT 
SERVICES.  

 

WHEREAS, the City of Bonney Lake has entered into a collective bargaining agreement with 
the Bonney Lake Police Guild for Law Enforcement and Support Services; and 

WHEREAS, the collective bargaining agreement provides for the implementation of a retiree 
health savings plan through the ICMA Retirement Corporation (ICMA-RC) for both the Guild’s 
law enforcement and support services personnel; and  

WHEREAS, the ICMA-RC VantageCare Retirement Health Savings Plan (the “Plan”) is the 
vehicle best serving the needs of the City and Guild members. 

NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of Bonney Lake 
hereby adopts the ICMA Retirement Corporation’s VantageCare Retirement Health Savings 
Program and authorizes the Mayor to execute all necessary agreements to implement the plan. 

BE IT FURTHER RESOLVED, that the assets of the Plan shall be held in trust, with the City 
of Bonney Lake serving as trustee for the exclusive benefit of Plan participants and their 
survivors, and the assets of the Plan shall not be diverted to any other purpose prior to the 
satisfaction of all liabilities of the Plan; and that the City Council ratifies the executed Declaration 
of Trust of the ICMA-RC Integral Part Trust in the form of the trust provided by the City of 
Bonney Lake and as attached to this resolution. 

Be It Further Resolved, that as ICMA-RC prefers that specific responsible individuals be named 
as coordinators and contacts for the Plan, the City hereby names Annette Maib or Jenna 
Richardson as coordinators and those responsible to receive necessary reports, notices, etc. 

 
PASSED by the City Council this 7th day of February, 2012. 

 
 
 

________________________________ 
      Neil Johnson Jr., Mayor 
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Resolution No. 2185 
Page 2 

 
ATTEST: 
 
 
 
_________________________________ 
Harwood T. Edvalson, City Clerk 
 
 
APPROVED AS TO FORM: 
 
 
_________________________________ 
James Dionne, City Attorney 
 
 
 

 
 
 

  

 

I, hereby, certify that this is a true and correct copy of 
Resolution No. 2185 as approved by the City of Bonney 
Lake City Council at their regular meeting of February 7, 
2012. 

 
_______________________ 
Harwood T. Edvalson, CMC 
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SUGGESTED RESOLUTION F()R ADOPTION

AND

SUGGESTED AFIIRMATIVE STATEMENT OF ADOPTI()N
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Pla¡ Numbcr: 8

360-357-7825

SUGGESTED RESOTUTION FOR ADOPTION
ond

SUGGESTED ATTIRMATIVE STATEMENT OT ADOPTION
SUGGESTED RESOTUÍION FOR ADOPTION OF THE

VANTAGECARE RETIREIAENT HEATTH SAVINGs (RHSI PIAN

p.7

Statc:Namc of Empþer:

Resolution of the above-named (che "

'\IIHEREAS, 
the Employer has employees rendering valuable services; and

!øHEREAS, rhe establishment of a reúree healrh sevings plan fo¡ such employees serves the interests of the Emptoyer by

enabling ir ro provide reasonable seanrity regarding such employees' health needs duting retirement, by providing increasd

flo<ibiliry in ia pcrsonncl managcmcnt sys(em, and by assisting in rhc iltrection and rctendon of compctcut pcrsonnc! and

'\IHEREAS, the Employer has deæ¡rnined th¿t dre esteblishment of the retiree health savings plan (the "Plan") serves the

above objecrives;

NO\ø, THEREFORE BE IT RESOLVED, ther the Employer hcrcby adopts the Plan in the form of the ICMA Retirement

Corporationi VantaçCare Rctiremenr Health Savings progr¿m.

BE IT FURTHER RESOLVED thac the asser of rhe Plan sh¡ll be held in trusr, with the following entþ or individual

servi srcc (SeJect one):

Employer

E the followtng position within úe Employcn
(irw rirl¡of indivülu¡l úiEE * ru6)

U the followiug group or commiúee u/fthin rhe Employer:
(l¡xn gpoF o¡ comoi@ úing $ rrrc)

E thc following third-parry üustçc;
(iwt uæ oFrllrd¡pery rutæ)

For thc cxclusivc ber¡cfit ofPlan participants and rheir survivors, ¡nd the assets ofthe Plan shall not be diverted to eny

oth ies of rhe Plan. The Employer has cxccute d che Declar¿tion of Trust of t

he Integrd Part Trust in thc form oF: (Sclcct one)

El Th. modcl m¡st made awileble by the IClvLA. Rcdrcment Corporation

fur the Plan and shall receive necessrry reportq norices, etc.

I, , Clerk of the

do hereby cenifu that thc furegoing ¡esolucion, pmposed by , was duly passed and

adoptcd in the of thc

of

at a regular meeting thcreof assernbled this

AYES:
NAYSI
ABSENT:

day of ,20 

-, 

by the following vore:

Clerlcs Signature:(Seal)

Clerk's Tde:
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IN5TR,UCTIONS FOR COIITPLETING
THE E'NPTOYER YANÍAGECARE
RTTIREMENT HEATTH SAVINGS
PIAN ADOPTION AGREE'NENT

Thc Employcr VantageCarc Rctiremcnt Hcalth Savings
(RHS) Plan Adoption Agreement (pages Il:23 through
II:2E) spccifies thc details of how your RHS PIan

will opcraæ. For example, dre adoption agreemen(
detâils employee eligibiliry requiæmencs, sources

of concributions, thc levd of contributions, vesting
provisions (if any), rhe types of benefirs that will be
funded by rhe RHS Trusr, and procedures ro be followed
in casc of rhc death of the cmployce. The following
instructions oud¡ne hoìr the adoption agreement

should be completcd. Any qucsrions rcganding rhe
adoption agreemenr çan be di¡ected ro your ICMA-
RC Redremenr Plans Spccialist. You may also wish ro
consuk with you¡ beneûa aounsel.

Plon Number

Please inscrt your RHS Pl¡n nu¡nber, The Plan
number can be found on ¡he front of your RHS Plan

Administrative Services Agreement included with your
RHS Plan adoption marc¡ials.

New Plon or Amendmenl ro Ex¡rt¡ng
Plon

Check the appropriaæ box ro spai$ whetlrer you are

esrablishinga new RHS Plan or ame¡¡ding an eoristing Plan,

PTEASE NOTE

. If you aæ amending an existingRHS Plan, ptcase

complete rtre entin Adopdon Agrccmcnt, includÌng

hems that a¡e not bcing anrndcd, When you send your

amended documcnt ro us, plcasc summarizc ¡hc changcs

in your cover lcrtcr

Ernployer Retirement Heolth Sovings
Plon Nqme

En¡er the narne of your RHS Plan (e.g., Ciry of Ciry
name RHS Plan for Gener¿l Employecs).

l. Employcr Ntrme ond stcúe

Enter thc ofÊoal name of rhe crnpioyer sponsoring rhe
RHS Pla¡ (e.g. Ciry of Ciry name) and your Sate.

ll|. Effecrive Dqte of the Plon

Eoter ¡he date your RHS Plan will bccorne effective.

360-35?-?825 P.9

Thc effcctive date derermines the employecs rhâr mey
participare - employees rhac separate f¡om service prior ro
thc cffcctivc dac. may nor panicipatc.

lV. Welfqre Plon

En¡er the name(s) of the cmplo¡'ee welfu¡e benefir plan(s)

thac will be funded through the RHS Plan (e,g,, Gry of
City name Retiree Welfare Benefits Plan), IFyou do not
al¡eady havc ¿ redree welfa¡c plan in place, a sample plan
is provided in Section III of che booklet.

V. Eligible Groupr, Parricipotion ond
Porticipont Eligibilîty Requiremenls

A. Eligiblc Gronps: This sc.cion is used ro

designate the employee group(s) thar is cove¡ed

under your RHS Pla¡¡. The coverage group
specified in your adoption agrecmerrt should
correspond ro a group of t[e samc designation

rhat is defined in rhc statutes, ordinanccs,

nrlcs, regularions, personnel ¡nanuals or other
documen¡s in cfcct in your stac or localiry

Onc Pht us Mdtiplc Plørar,' If you ínrend to

providc diffcrenr program fearurcs rhat musr bc

ad¡ninisrercd diftrcndy by ICMA.RC for cadr

Broup to diffcrcnt groups ofemploytcs, you must

cstablish di¡tincr RHS Plans and complcte a separare

adoprion ageemcnr fur each group. Fcaturcs that
requlre separate plans are es follows:

. Vesting Schedulc (Scction VII.A.)

. ForfeiturcAlloca¡ionIìwbior (SecionMIL)

. Per¡nissiblc Medical Bcn¡ft Peymc¡¡a
(Seaion )L)

PTEASE NOTE

You may want ro establ¡sh sepa¡ete RHS Pl¡ns cvrn if
separarc plans arc not required, For oremplc, ifyou
cstablish diFc¡cnr bencft cliß¡bi¡¡rl, ci¡cria in Scction IX
for differcnt cmployce groups, you nu¡y çì¡nr ro cs¡:blish
separatc plans for rhcse groups in order ro makc plarr

administration simpler.

If the onþ differcnce in yourplan is in thc
conrribution süucnue (e.g., rypes of concributions
or contributio¡ limitations), you may indude all
employee groups in one plan or esrablish separâre

plans. Some employers prcfer to keep onplcyee
groups scpa¡are for pa¡oll prccess¡ng or collecrive
bargaining reasons.
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Welf¡re Pla¡ Nondiccrimination Rulcc:
Please note that if your RHS Plân covers any

non-collecdvely bergained employees, AND if
it provides for rcimbursement of arry medical
s.penses other than insu¡anæ prcmiums, the

welfare plan nondiscrimination rulcs will appþ.
More information regarding rhese rules is

available in rhe VantageCare RHS Plan Questions
And Answers For Employcrs, the Vantagdare
RHS Plan Employer Manual, and the Summary

of \felfarc Plan Nondiscrimination Rulcs

induded in this package,

B. Partlcipatiorr Thc RHS Plan requires

ganicipation ofall ønployocs in the covcred g¡oup
(Mandarory Participation). Employees mf,y not
opt our of pan¡cipation as loog as theyare in tlx
covered group(s) (currcnt employees and future

hireÐ.

C. Employcc Eligibílitf If desired, you may
speci$ a minimum period of service (e.g. 6

months) aad/or minimum age (e,g. aç 2l)
requirement, Employees tha¡ have nor mer
these requirements may not join the plan under

the Mardatory Paniciperion.

Vl. Gonrribution fuurces qnd Amounts

This secrion defines úu amog¡¡ ¿¡d rypes of
conmibudons m your RHS Plan.

A. Dctdtion ofEerning*

The definicion of Eamings spccificd in this secrion
will be used for purposes ofall conuibudon ryptr
included in your RHS Plan:

¡ direcs employer contibutions made

as a percenrage ofearnings

u mandator¡ oonüibudons of
Employce comperìsarion

B. Direct Employer Cortributions a-ad

Mandatory Employce Co¡uibutions

You may choose to include the frllowing
con¡ribucion rypes in your RHS Plan:

¡ direct employer conuibutions

t mandaroryconrribudonsofEmployee

accurn ul a¡ed unused leave

r ma¡rdatory contdbutions of Ernployee
compcnsadon, or

360 -35? -7825 P. 10

Þ a combination of the above.

Employces that a¡c ma¡¡datorily parricipating ìn
the RHS Plan will receive these conú¡br¡tions.

l, Direct employer contributioru

Dircct employer conribucions can be

¡nade as a

Þ percenÞge of eamings

> specific dolla¡ amount cadr Plan yc:r per

participaat, or

p a dissetionary amounr to be derermined

eacn ysu.

Direct employer connibutioru maybe

conûibuæd itr a iurnp zurn, eacl payperìod, or

under any schedule deærminod þ rhe Employer.

No FICA (Social Security and Medicare taxes)

or frderal income tax arc gayable ar rhe rime of
contribution, and, if used for medical expenses

ofthe participant, spouse or dependeng no
FICA or federal incorne lax are payable at
disuibudon. llhere states follow frderal

iocoûrc mx rules, state income taxes generally

are not payablc. Cbochwith your $arc income

rax department for addidonal information.

2. Maodatory Employee

Compensation Cootributìons

Mandatory contributions of Employee

compensadolr can be used as a way to sha¡e

responsibiliry for funding you¡ ¡erirefireû
health plan wirh your Employees.

You c¿n esmblish a compensarion contribution
formula thar be$ Êrs rhc needs ofyou and your
covered Employees, For orarnple, mandatory
compeDsar¡on conü¡butions may take the

furm of eitlrc¡ ¿ rcduction in salary (e,g. l%
of compensarion is contributod to the Plan)
or a decrease in the ennual pay plan or merit
incrs¡se (c.g., 1% of a,3or6 pay pla¡ adjusrment

h conr¡ibuted to rhe Plan). Mandatory
conrributions of Employee compensat¡on are

established by theBmployer - Employes
møy not cboose ølrettØ ør Totto maþe these

con*íbatíons ønd úqt aay not rcvisc tlra
contrìbation ønot¿nt

No FICA (Social Sccurity and Medicare taxes)

or federal income mv erç payable at the time oÊ

contribution, and, ifused for medical expenses

ofthe participanr, spoì¡sc or dcpendent, no
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FIC.A, or Heral income tax arc pa¡rablc at

distribwion. Where srates follow frdcnl
income tax ruJe¡, state income taxes generalþ

are not payable, Check with your sÞæ incomc

tax depanment for additional information.

3. Mandatory Employee Lcave Conuiburions

Mandarory contributions of Employee leave

c¿n bc used as a way to share rcsponsibiliry

for funding your redre¡nenr heahb plan with
your Employecs.

You can establish ¿n unused leave

conrribudon formula that best fts the needs

ofyou and your covered Employees, For

examplc, you might rcquire all accurnulaæd

leave in excess ofa certain number ofhours to
be contributed ro che RHS P[an on an annua]

basis. Mandatory contributions of Employee

accrued leave arc cstablishcd by the Employer

- Emplqrccs mey not choosc wbetbc¡ or¡ot
m mahc tarc cott¡ibutìors and t:bqt may
fiot foûisê tc cottríbutiofl arnorrrt.

No FICA (Social Sccurþ and Medicare raxes)

or Ède¡al income rax are payable at the time of
conrriburion, and, ifused for medical expcnses

ofche panicipant, spouse or dependenq no

FICA or fede¡al income rax are gayable at

distribudon, Whe¡e staæs follow feder¿l

income tax rules, state incomc taxcs gencralþ

are not payable, Ched< whh your srate incomc

tax department for additional informarion.

PTEASE NOTE

Direct ønployer conrributions made as a perccn¡agc

of carnings, mandarory contributions of cruployce

compo'uation t[at arc madc as a pcrcrnage of eamings

or a discretionar¡r a¡nount that y¡rics Êom Empþec
to Employee, as well as ma¡d¡¡oÐ, contributions of
accumulated leave may subjoe to rhe plan ¡o wclf¿¡e

plan nondiscrimínacion testing on non-insurance

bcncfirs pid. Scc thc discr¡ssion in chc VantegcCate

RHS Plan Questions and Answcrs For Employers and

rhe VantageC,are RHS Empþct Manual, or contact

your bcnefits couusel. RHS rcimb¡¡rscmcfis that are

conside¡ed to be'discriminatory" under the¡e n¡lcs

are rcponable as ta¡able incomc ¡o thc ¡ctircc. See rhc

VantageCare RHS Èmployer Manual for inform¡tlon on

cax npoaing of these pø¡ments.

360-357-7fJ?5 P.11

C, I imit¡ on C,o¡tributions

This secrion is used to esrablish an overall lirniration

orr ¡ou¡l coruribudo¡u to each individual panicigant's

RHS account, ifyou wish to do so. \fhile this is

not a requircmcm of ttre program, you may do so to

ensurc d¡at thc RHS Plan docs not pruvide bcncfia

in o<cess of reason¡ble benefits normaìþ provided

by suctr a wetfue plan. You ma¡ wish to speak witl
yourberrcfits counsel.

You nury limit toøl connibuoons co a spcrific

per,cenøge of earnings (as dct¡rcd ¡n this secÉon) or

aspeci6c dollar arnounL Ifyou choæe to place an

overall limit on conaibutionå æ the end ofeacjr Plan

year, you will cst rotal conrribudorrs Êom all sotrrces

(direa errplgrcr and mandatory ernployee) ageinst

your limit Ër eadr participact accounl fün$ibucions

in qcess of the limiation should be retumod to d¡e

Panicipant as compensarion or learæ as tbe case may

þ and the Panicìpø:n's Form V-2 should be adjusted

aæordingly br the year rhe comparsat¡oû h rcumed.

Limits on cach individual type of contrrbution
(e.g., mandatory employre) a¡c esrablished within
sections VI.A. and B.

R.ECORDKEEPING OF
CONÏRIBUTION TYPEg

Notc thet the IRS consirCers dirccr cmploycr

cont¡ibutions and mendatory accrued leave and

mandanoç¡ compen6ât¡otr contributions, m be cmploya

con¡ributions, In othcr word¿ ¿// co¡tribsrtons
¿tt cot tí¿ût¿ ø Úc cnryIoycr cont¡íÚatÍor1
Hovcver, ICMA-RC will rccordkcep the direcr crnployer

contributions as a distine sou¡cc for participanr rcponing

purposes. ÂIl orber r¡pes of cmployce contriburions

- rnandatory accrued leavc rnd ma¡datorycmployce

compcnsatlon -- will be combinod andshown as cmployee

pre-tax conuibutíons on parricipant statemenu,

TheVantageCare RHS Employer Ma¡ual includcs

dircctions on how to r€pon yoür cont¡ibution detail

pmperþvia EZLínk
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Vll. Vesling for Dire*l Employer
Contribution¡

A. VestingSchedulc

You may place a vesting schodule on Direcr

Employer Contributions (Section VIá.l). Thctc is

no minimum o¡ maximum vesting period for RHS

Plans. Examples of vesúng schcdulcs ioclude:

) 100% immediate vesting

¡ cliffvescing (c.g,, 1007o voting after 5 ycars

of sewice)

> gmduarcd v:sting (e-&, f 0% vesting to¡ each

1ta¡ ofsavice wiúr 100% vesting after 10 yea¡s)

> ræsung at retireme¡¡t or some other

spccfied evcnt.

The RHS Plan defeult is 100o/o vest¡ng for Direct
Employer Contributions.

ICMA-RC will calcuJate vesting for each

participanr account ifyou choose a vesdng

schedule based on years ofservicc. Ifyou choose

vesting at retirement or some othcr specified

event, you will notiff ICM,{-RC via EZLink
when 100% vesting occu¡s.

Mandaæry ernplqæ contributions arc ah'rz¡æ l0@/o

vested,

B. Vesdng Upon Ccrtain Events

A paniciparnì Direct Employcr Conrributions

will auomatically become 100% vesæd upon

rhe Participant's

> death

:r disabiliry (as defined in Section DLC)

p rcti¡eme¡t (as defincd in Secion VII.B.), and

¡ aßainment of benefit elig¡bility (es

deætmined in Scction DQ.

You must define "retirement" for vestÌng purposcs

in this section,

360 - 357 -7825 P. 12

PTEASE NOTE

Ifyou csabtish bcncfu digibiliry as scpararíon from

scrvicc, participanawill bccomc 100% vercd in ¡hei¡

Dircct Employer Contributions immediateþ upon

scpa¡ation rcgar'dless oftheir years ofsewicc. Ifyou
do notwish for full vesting ro occu¡ ¿u scpâration, you

sbould es¡¡blish bcnefir digibiliry ¡s ¡n cvent o¡hçr than

scparation (e.g., scparation and r spccifc agc, ot one

monrh aftcr sep:rarion from service),

C. RebtrcdEmployces

If an RHS partic¡pating Employcc separares from
scrvice and is then rehired ìnto a group covered

by the same RHS Plan, rhe servicc compleced

prior co rhe Employee's Êrsr separadon will not

count for ve$iDg purposes. The account balancc,

induding any Direcc Employer Contribudons that

were conrributed orior to the ûrsr separarion, will
be subjcct to vesting as ifthe employee had no

accumulated scrvicc.

Vlll. Foileirure hovisions

All RHS plans must con¡ain a forËirure provision,

er¡en if there is no v€sting sche dule on Direct
Employer Contribution¡,

Thc forfeiture provisíon you specifr in this section mry

be used in gwo siruations:

> Your RHS plan indudes direcr employer

conuibucions subject to vesrinç when a

panicipant sepa¡¿rcs f¡om service prior to attaìning

frrll vestiop rhe nonvested assets will be forfeited

and used as you direct in this Secdon.

> Upon the deatl¡ of a participaot: If there a¡e no

suwiving spouse or dcpendena, remaining asscts

will rerren to yoür RHS Tnlst to be utilized as you

di¡ect in this Sectìon. Note tbat ¿s long as drcrc

is a suwiving spouse or dcpendent, no forfeiture

will occr¡¡.

There ¿re fou¡ forfeiturc allocation methods:

> Forfeited amounc will be used to oftet your direct

employer coouibudons fu¡ che nort and zucceeding

conuibution cydes undl thc forËitures are depleted-

> Forfeited arnou¡¡ts wìll be rcallocated on an equal

dolla¡ basis among remaining plan participanr.
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¡ Forfeitodamounswillbe rcallocatadamongrcrnaining

plan panicipanrs bæcd on account balanceÊ

> ForÊitcd amounrs v/iil rcvcn ¡o dre employer to

be used for any purpos€. It is arrticigared ú¡at few

employea will clroose th;s optíon, in order th¡t
RHS asç€ts will conrinue to be uscd fpr the intended

purpose of thc RHS Plâ¡ for remainingpardcipants.

Rcgardless of which forfriture allocation method

you choosg you musr inform ICMA-RC at the time

you wish to use the frrfeited fr,¡ods as ourlined in the

VantageCarc RHS Employer Manual.

lX. El¡g¡btiry Requircments to Receþe trled¡cd
Be¡reñt Pcymenr from ñe Vontoge€ore
Retircrrenl Heshù Sovings PIon

A, Gcne¡¡IBcncfitEligibilit/

This section defines your primary beneñt

eìigibiliry provision(s). You rnay designate

digibilit¡ at:

> Redre¡nent (a.s defincd in this Secdon or in

Scction VII.B).

r Separation from scrvice, with rcs¡rictions

de6ned by rhe employe.r, if dcsircd (e.g.,

separation from service and anainment of age

55). If no ¡cstrictiorx are desired, write "N/4"
or "None" in the blank,

t Arr¿inment of a certarn 4ge.

> A oombination of reti¡eme¡t aod a ccrrain age,

> Reti¡emen¡ or a cen¿¡n age.

B. Tirmin¡do¡ kior to Gcoe¡¡l BcucfitEttdbtltof

Ucc rhis scction to specifr bencfit digibilit)'
crite¡ia ñr Empþees thar scparate from scrvicc

prior ro atraining rhe generel bcnefir cligibiliry

I'ou have selected in Section A, For examplc, it
your general bcndc cligibiliry criterion tcquires

Ernployccs to o¡ccire' before the¡, beco¡ne cligiblc
for bcnefits, you may have somc Ernployccs chat

sepâ¡ate fmm service prior to "rctiremenr"; ir
rhis situation, you need ro designarc a spcciÊc

time fo¡ those early-separating Employecs to
bccome eligible for bencfits. You might spccifr
immediate eligibiliry or a cerrain age (e.g. age 65

or rhe retirement age provided under your general

pension program). If you do not specify bcneôc
eligibiliry criteri¿ in Scction 8., Employees that

360 -357 - ?825 P- 13

leave employmerrt prior to atuinment of¡.our
gcncral beaefit cligibillry mry ncvcr acr¿in bcncfir

eligibiliry, and their account will nor be available

for usc until the Employee's death.

C. Bcncfit Eligibility ¿t Dic¿bilít/

Your RHS-panicipating Employees will
automatically become elþiblc for mcd¡cal be¡efit

payments if they are disablcd according co the

dc$nition cl¡osen in this secrion. In all cases,

you must notify ICMA-RC via EZLink when a

parcicigant is dis¡bled under rtre definiciou you

providc in rhis Section.

D. Bcncfit Eligibtlity et Dceth

Upon the dcath of the participating Employee,

the surviving spouse and depcndents will
auromatically becomc eligible for tax-free medical

o(pense reimbursement. If there are no surviving

spouse or dependents, the account balance

will revert to rhe Employers RHS Trust to be

rcallocated as forfeitures under Section VIII. See

Section XI,

Permis¡ible Medicol Bcneff r Poymenls

This section is used to dasignate the medical c*penses

t-h¿t will qualify for reimbursement under your RHS

Plan. You may offer rcimbrusement for all qualifr;ng
mcdic¿l €r.pcnses as dc6ncd in Inte¡nal Rcvcnue Code

Secion 2r3 (i.e. medical costs drat would otherwise

be deducible to the Employee on his orher individual
incomc tax rcturn) other than (Ð dircct long-tcrm care

expenses, and (ü) expenses paid after Deccmber 31,

2010, for medicines or drugs whió a¡e nor prescribed

drugs (other than insulin),

Alternaúvel¡ yo¡¡ s¡iry allow ¡eimbunemenr of only

specific types of medical qpenses. For cxamplc,

rci¡nburscmcnts may be madc arrailable only for

health insu¡ancc premiurns, COBR.A prcmiums,
Mcdicare supplemental insurance premiums, dental

insurence prcmiums, out-oÊpocket ¡nedrcal cosrs,

qualificd long-tcrrn cârc iruu¡ance, etc. You rnay

allow rcimburscmcnt fo¡ only onc bcocfir, or for any

combinarion ofqualiSing mcdical costs. Informacion
rbour what consrirutes a quelifring medical expense

can be füund in IRS Publication 502, Medical and
Dental F,xpcnses (available on the IRS Veb sitc ar

bttpúuaru.ì':..gwl).

x,
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Notq Under currcnt IRS rules for programs such as

the RHS Plan, direct long-term care eJ(penses arË not
an allowabie €xpens€. Howeveç qualifying loog term
care insurance prc¡niums a¡e an allowable cxÞcnse-

PTEASE NOTE

Each of rhe medical apense rypcs lisæd in thesccond

check box is includcd in i{ll Medical Erpensrs'(thc first

checkbs). lfyou intend to incJudc all quelífring mcdical

o(p€nsqs in your Plan's rcimbr¡¡sement rules, you should

check ¡hc firsr box, rathsr than c-lrccking cvcry ircm in rhc

second chcc& box,

PTEASE NOÏE

Ifyou include any noniosurancc cxpcnscs as perruissible

mcdical bcncfit paymenrs, you may ne cd to pcrform wclfarc

plan nondisaiminacion resúng, Sccrhe discussion in the

VøatøgrCørc RHS ùhn Qtatøw mdAnwcn ForEmpþat
and, t\e VattageCcrc RHS Employer Manaal or contac'r yo:ur

bcnefia counscl.

XL Benefit¡ Afær tùc DcsÌh of fic Poíiciponl

This section defises the treermenr of the penicipant's
accounr balance ar death,

Â SurvivingSpouseard/orSurrVngDcpcnd€d$

Upon the death of ¡he pârric¡panr, the surviving
spouse and/or surviving eligible dependenß arc
immediately cligiblc ro maintain rhe account
and utilizc ir only for rhc purposc of rcimbursing
eligible medical benefi rs.

l7hen a pafticipenr dics, ICMA-RC musr be

nodfied by the filing of ùre VanugcCan RHS Phn
Deccdznt Ixþntarton Form. ICMA-RC will c¡eare

a ncw eccount in the name ofthe spouse or the
oldest dependent (ifrhere is no spouse) and move
all funds into Dreyfus Cash Menagcrnenr fund*
(or anorher dclault invesrment fund named by the
Ernployer). The rransferec may move the moncy
Ínto orher investments once the ne\4/ eccount has
been esrablished.

Ifthe deceesed perricipan¡t accouDt balance is
not ftrlly deplered upon the dearh of the surviving

360-357 -'74?5 P. 14

spouse, remaìning depeudenu may continue ro

use che accounr. Upon rhe death of all eligible

dependents, the accounr balance will revert ro

the Employer's RHS Trust to bc reallocarcd as

forfeituræ under Sec¡ion VIIL

B. No SurvivingSpouse or Dependents

If thcre are no nrwMng spouse or dqendcus the

âccount bahÍcc wil re,ren m úæ Enrplo¡rr's RHS

Trusr tobe¡eallocaæd as 6rfrituæs underSeaion WL

Vhen a panicipa¡¡t di€s, ICMTA.RC musr bc

nocified þ chc filing of the Vanøg{-arc RHS Ptan

Dcce dn t I nfonru tion Fotm,

Xll. Other Provisions

This secrion defines other provi¡ions of rlre RHS
Plan, including:

) RHS Plan adm.ini*r¿tion musc be accomplished

vi¿ ICMA-RCÌs EZLink System.

) RHS Plan fae p<rymerr.

> Definition of dcpcndent.

> Employer rcsponsibilidcs for ur reporting and
remitrance for p¡l¡nenu deemcd taxable under rhe

nondiscrimination rules.

Xlll. Employer Acknowledgemertg

A. This secrion acknowledges thar rhc Ernploycr
unde¡çands rhe significance of compledng
thc Adopúon Agreement propcrly to safeguard
rhe tax-f¡ee sarus ofthe contribudons and
disrributions from rhe Plan.

B. Ifyouhave polìcies orprocedutes (such as

Memor¿nda of Understanding or Pe¡sonnel
Policics) referenced in this documenr rhar you
wish ro be a pan of this plan, you should chcck
¡he box in this section, ind,icating that you
are attaching chqse documents as part ofyour
Employer Signature Plan.

After you have completed theAdoption Agrccmcnt, it
should be sþned and returned to ICMA-RC with rhe
other documents ourliued in VantageCare RHS plan

Adoprion Mate¡ials above,
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. PLEASE NOIE

The infor¡¡¡tion in this Booklct t¿lcs in¡o account onl)'

the fedcral mx n¡les rel¿rcd ro ICMA-RC'sYantageCarc

Retitemcnt H.afth Savings Plan, Príor to impl:rnemiog an

RHS plar¡ the ønplo¡cr is rerponsiblc for derrmining ürat

rherc arc no st¿tc or loc¿l laws that would proHbit h from

o$ering the plen to its employccs. The emplqær mtrsr also

determine that rlrc oF¡ons it sclæts in t[c VanegcCrrc

Rcrircr¡cn¡ Hcatth Savings Plân Adopdon Agrrcemcnr fall

s;'fth¡n state/lql rcquircmcnts Emplryer is reryonsiblc for

detcrminlog drat thc investmcn¡s sclcccd for thc RHS plan

åll within saæ/locd rcqui¡cmcnts,

360-357-74?5 p.15
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DECTARATION OT TRUST OT THE

NAME OF EMPTOYËR

II'|TEGRAT PART TRUST
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DECIåRATION OF TRUST OF THE

NAME OF EMPTOYER

INIEGRAT PAR,T TRUSI

day of ,2t 

-, 

by and bewccn

the

(hcreinafter ref€fied to as the'Employef) and

lSlolol

or its desþnee (læreinafter referrcd to as dre "Tiustæ")'

RECITALS

W-HEREAS, the Employer is a polÌtical subdivision of thc S¡ate of

federal incomc mx under thc Internal Rcvcnue Code of 1986; and

exempt frorn

\øHEREAS, the Employer provides br the security and wclfa¡e of its eligible employees (hereinafte¡ referred to as

"participants"), their Spouses and Dependenu by the rnainrenancc of one or more Post-reti¡errent v¡elhrc bcnefit plans,

progrems or arrange mcnrs which provide for lifc sickneJs, medical, disability, scverance ¿nd othe¡ similar beneÊrc through

insurance a¡d self-funded ¡eimbursernent plans (collectivd the "Plan"); and

'WHEREAS, it is an esscntial funcrion and integral parr oFthe exempt activities of the Employer to assist Patticipants,

their Spouses and Dependents by making contnbudons to and accumulrting assen in the uust, a segregateil fund, for post-

redtement welfare benefits unde¡ dre Plan; and

IqHEREAS, the authoriry to condu6t rhe geneml operation and administration of the Plan is vested in the Employer or its designee,

who has thc authority arrd shall bc subject to the dudes wirh respect to thc trust spccified in this Dcda¡ation of Tiust; and

WHEREAS, the Employer wishes to establish this trust ro hold assets end income of the Pl¡¡ for the exclusÎve benefit of Plan

Patticipants, their Spouses and Dependents;

NO\í" THEREFORE, the parrier hefeto do hereby establish this rrusr, by executing the

Declaration ofTrust of the Ineegral Part Trust (hercinefter referred to as the

'Trust"), and agree that the following constirute ú¡c Decla¡ation ofTrust (hereinaftcr refered to as thc "Declaration"):
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ARTICLE I

Def initions

1.1 Dctnicions- For rhc purposes of rhis Declatation, dre following terrns shall have thc respective meanings set forth below

unless otherwise expressly pmvided-

(a) .,Accourt', means the individual recordkeeping account mainraiocd undcr rhe Plan to ¡tcord the interest of a

?articiprlt in the Plan i¡ acco¡dance with Scction 7.3'

(b) "Adminlstrator" means the Employer or the cntity desþated by the Employer to carry out edminisfadve servìces

as are neceßsâry to implemenr the Plen.

(c) ,.Bcncficlaq/ means the Spouse and Dcpendcnts, who wilt receivc a¡y bencfits payable hereunder in t-he event

ofthe Pa.ticipant's death. In the case where rherc is no Spouse or Dependents, any ãfnount ofcontributions, plus

rccrued earnings thereon, retueining in the Account must, un¿cr dre terms of the Plan, be rcturncd to the Trust'

(d) "code. means the Internal Reyenue code of 1986, as amended from dme to time'

(e) "Depcndent" mg3rú (e) the Panicipantt lawful sporue, (b) rhe Panicipant's child under dre 
'Lge 

oFU, as defincd

by IRC Section 152(fX1) and Intcrnal Revenue Service Notice 2010-38, or (c) arly other individual who is a person

described in IRC Section 152(a), as d¿rified by Intcmal Revenuc Servicc Nodcc 2004-79.

(0 'Iryectmcnt Fundo means any separatc investment optíon o¡ vchicle selcctcd by the Employet in which ell or e

porrion of rhc Tius¡ ensers may bc separatcly invcstcd as hercin provided. Thc Trustce shall not be rcquircd to sdect

any Invcstment Fund.

(g) 'Nonforfritablc Interesto meâns lhe interest of the Pamicipant or the Pereicipant's Spouse and Dependcnt

(whichever is applicable) in the pcrcentagc of Participant's Employet's contribution whic-h has vested PursuanÈ þ
the vesting scftedule spccified in the Employer's P]rn. ,{, Pa¡ticipant shall, at all times, have a one hundred pcccnr

(100%) Nonforfeitable Intercst in the Participant's own conlributions.

(h) "spouse'm€ans the Panicipant's lawFul spouse as determined under the laws of the state in which the Panicipatt

has his primary place of residence.

(Ð tT¡ust" mcans rhe úust eståb¡ished by this Declaration.

(j) "Trustee' means rhe Employ€r or the person or penons appointcd by the Employer to serve in that capacity.

ARTIGLE ¡I

Estoblishment of Trusl

2.1 TheTnsiçherq'e$âbli$edasofchcd*csetfoahabovcforthcorclusivebcncfitoFParticipants,thcirSpousesandDcpendena.
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AR,TICIE TII

Construction

3.1 This Trusc and irs validiry consuuction and cffcct shall bc govctned by the la,rrs of the State of

3,2 Pronouns and othe¡ similar words used herein in thc masculine gender shall be tead as the feminine gender whe¡e

appropriate, and the singular fürm ofwords shall bc read as the plurel where approprÌate.

3.3 If any provision of rhis Trust shall be hcld ¡llegal or invalid for any rcason, such dece¡mination shall not affect the

remaining provisions, and such provisions shall bc construeú to effeccuate the purpose of rhis Trust,

ARflCtE lV

Benef its

Rqrtt\ThirTruf,mayprwidcberrefs to rirPartiripnnt, t}cPartlclpantbSpouseandDçødenopursrunrlodreærrx ofùcHarL

Fotm of Bc¡efits. This Trust may provide bcnefts by cash pefmcnt, This Trust may rcimbu¡se rhe Parricipant, his
Spousc and Dcpendcnts for insurance premiums or orÏer peyments erpended for permissible beneÂts described under the

Pl¿n. This trust rney rcimburse thc Employcr, or tle Adminisretor for insurence ptemiums.

AR,TICLE V

Generol Dulies

h shall be the duty ofthe T¡ustee to hold title to essets held in respect ofthe Pl¿n in rhe Trustee's neme es directed by the

Employer or its designecs in writing, The Tn:"stee shall not be under arry dury to compute the amount of contributions

to be paid by the Employer or to rake ân)r steps to collect such amounts as may be due to be held in trust under the Pl¿n.

The Tiustee shall nor be responsiblc for thc custod¡ investmcnt, safckeeping or disposition ofany assets comprising the

Trust, to the extent such funcúons are performed by the Employet or the Administtator, o¡ both.

h shall be the duty of the Employer, subject o thc provisions of the Plan, to pay ove¡ to the Administrator or other person

designarcd hercunder f¡om dme to dme the Employer's contdbutions end Participants' contriburions unde¡ rhe Plan and

to inform the Trustee in wdting a$ to the identitT and value of úe assets dtlcd in r.he Trustee's name hereundet and to

keep accurate books and teconds with respect to the Parricipana ofthc Plan.

ARTICTE VI

lnveslmenls

The Employer may appoint onc or rnorc invcstmcnt m¿negers to menage and control all or pert of the assets of thc Trust
and the Employer shall noti$ the Trustee in writing of any such appointment,

The Trustcc shall not hevc any discretion or aurhoriry with regard to rhc investme¡t of thc Trusr and shall act solely as

a di¡eced Trustee of the asscrs of which it holds title. To the extent directed by the Employer (or Participants or thcir
Spouses and Dependents to rhe exÌent providcd hcrein) thc Tiustce is authorized and, cmpowercd wirh the following
povrers, righcs and duties, cach ofwhich the Trustee shall exercise in a nondiscretionary manner:

4t

4-2

5.1

<a

6.1

6.2
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(a) To cause stocks, bonds, securities, or orher inr¡estmcnts m be registetcd in its name as T¡ustee or in the name of a

nominee, or to takc and keep the samc unregistcrcd;

(b) To employ such agents and legal counsel as it deems advisable or proper in connection wich its dudes and to pay such

agents and legal counsel a rcasonablc fee- The Trustee shall not be liable for the acts ofsuch agents aod counsel or

for the ¿ca done in good fairh and ín reliance upon the advice ofsuch agents and legal counsel, provided it has used

¡easonable ca¡c in selccring such agetrts and legal counsel;

(c) To exercise whcre applicablc and approprÍate rny righ6 of ownership in any conuacts of insu¡¿nce i n which any part

of the Tiust may be invcstcd and to pay thc premiums thercon; and

(d) Ar rhc direction of the Employer (or Panicipants, their Spouscs their Depcndens, or the investment mâragel âs the

case may be) to sell, writc opúons on, convey ortransfer, invest ¡nd reirrvest arry part thercoÊin eadr and errery kind of

propetry, whether real, personal or mi:<ed, tangible or intangible, whether income or non-income producing and wherever

siruated, induding bur nor limitcd ro, tirne dcposits (including timc deposits in the Tnrstee o¡ its effilietes, or efly sucÉfssor

therero, rf tfte deposia bear a reasonable ¡are of interest] sha¡es of common and prderred srcck, mongages, bond+ lease+

nores, delentu¡rs, equipmenr or colhrer¡I rrusr certificatcs, righa, varrants, convcrtßlc or er<changeable sccruities and

other corporræ, individual or gpvemment securiries or obligations, annuiry, r€títement or otÌrcr insur¿nce cofltrÌlcts,

mucual funds (induding funds for whicJr the Trustcc or its aftliatcs s€n e as inræstmcm advisor, custodian o¡ in a simila¡

or relarcd capaory), or in units of any othcr common, collectirrc or commingled trust firnd.

6.3 Notwithsranding anything ro the contrary herein, the asets of the Plan shall bc hcld by the Tiustee as tidc holder only.

Persons holding custody or possession of essets tid€d to the Trusr shall lnclude rhe Employcr, ttre Administ¡ator, the

invcstmcnt ma¡ager, and afiy agefis and zubagents, but not the Trusee. The Trustec shall not bc rcsponsiblc or liablc

for any loss or erpense which may arise fmm or result Êom compliance with any direction f¡om the Employer, the

,{dminiscrator; the investmenr manager, or such agenæ to trke drle to ârry assets nor shall thc Tn¡stee be responsible or

liable for any loss or expense which may result from thc Tiustee's refusal or failurc to compþ with any direction to hold

title, crccpr if rhc samc shall involvc or rcsult frorn rhc Tlustcc's ncgligence o¡ íntentïonal misconduct. Thc Tnrstec may

refirse to compþ with any direction from the Employen the Adminisrrator, the investment mânager' or such agents in the

evenr that thc Trustee, in its sole and ebsolute disc¡etion, deems such direction illegal,

6l The Emgloyer hereby indemnifies and hold¡ rhe Trustee harr¡less f¡om any and all actions, claims, demands, liebiliries,

loses, damages or reasonable ecpenses ofwhatsoeyer kind and nanrre in connection with or arising out of(i) any

action râken or omitred in good flaith by the Trustce in acco¡dance with the directions of the Employcr or its agents

and suhagents he¡eunde¡, or (ii) any disbursemenc of any part ofthc Trust made þ the Trustee in accordance with

the directions of the Employer, or (üi) any actìon take n by or omitted in good faith þ thc Trustee with respect co an

invesrment managed by an investmenr manaçr io accordence witt¡ aay direaion of the inves¡ment mrnâger o¡ any

inaction with respect ro any sucl investment in rhe absence of dircctions ftom the investrnent manager- Notwithstanding

anything to the conüery herein, the Employer shall have ¡o responsibikry to the Truste e under the foregoing

indemnification if rhe Trustee fails ncgligend¡ inccntionally or recklessþ ro perform any of the duúes undertaken by it
under the provisions of this Trust.

6.5 Notwithsranding anything rc the conrrary herein, thc Employet oç ifso designared by the Employer, theAdminisuato¡

and the invcstment matrrger or anotter agenr of rhe Employer, will bc responsìble for valuing all asseu so acquired for

all putposcs of the Tust and of holding, investing, frading end disposing of thc same. The Employe r will indcmnifr
and hold rhe Trusree harmlcss against any and all claims, ections, demands, liabilities, losses, damages, or expenses

ofwhatsoevcr kind and natu¡e, which a¡ise from or are related m any use ofsuch.¿luation by rhe Trustec or holding,

trading, or disposition ofsuch assets.
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6.6 The Trustee shall and hercþ does indemni$ and hold harmless the Employcr from arry and all acdons, claims, demands,

liabilitics, losses, damages and reæonable expenses ofwhatsoever kind and nature in conncctiol with or arising out of
(a) the Trusree's f¿ilure ¡o follow the directions of the Ernployc+ the.A.dminisuator, the inve$ment manager' or agents

thereof, eãrcep,r as pcrmitted by the last sen¡cnce of Section 6.3 above; (b) any disburscmenrs made witlrout the direction

of thc Employer, the ¡{dministrator, rhe Ìrivesrrnent maneger o¡ agcnts thercof; and (c) the Tiustec's negligence, willful
misconduçt, or recklcssness with respect ro the Tiustcet duties under this Declaration.

ARTICTE VI¡

Contributions

EmplûJrEr füofrib¡¡tions. The Employer shall conqriburc to the Tru.* such amounrs as spccified in the Plen ot þ resolution.

.{ccrucd l¡avr. Conr¡ibutions up to atr amount equal to the value ofacc¡ued sickleave, vacation leave, or other t}tPe

of accrued leave, as permi*cd undcr the Plan. Thc Empþcri Plan musc provide a formula for determining the v¿lue of
thc Parricþanr's conrribution of eccrued lcavc. Thc Employcr's Plan must conc¿in a forfcicurc provision rhat will PÍcvtnt
Perticipants from receiving the accrued le¿ve io cash in lieu ofa contribution ¡o the T¡usr.

,{.ccounts. Ernployer contributionq including mandatory Particþant conttibutions, and aonuibutions of accrued le¿ve,

all invcsrmcnc inco¡ne and tcalizcd and unrealized geins and losses, and forfeicures allocablc thcreto will be deposited

into an .{.ccou¡r in tÍc name of the Participanr for thc cxchuive bencfir oFthe Particþa¡rc his Spouse and Dependcnts.

The assets in eac,h Participanc's Àccount may be invested in Invcscmenr Funds as directed þ thc Prrricipant (or, afccr

the Participant's dcath, by the Spouse or Dependens) or the Employer, as reguited under thc Plan, Êom among the

Investment Funds selccted by the Employer.

Receþ of Cont¡lbutions. Thc Employcr or, if so designatcd þ the Employer, the Administrator or investment manager

or anorher agent ofthe Employer, shall rcceive all contributions paid or delivered to it he¡eunder and shall hol4 invest,

reinvesr and adminisrer such contributions pursümt to this Declaradon, witbout distinctioo berween principal and

incomc. Thc Trusce shall not bc rcsponsiblc for thc calculation or collecúon ofany contribution undcr the Plan, but shall

hold title ro pro[rcrry received in respect of the Plan in the Trusteei nâme es direcrcd by the Employer or irs designee

pursuânt to this Decla¡ation.

7.5 No amount in any Accounr maint¿ined under úis ThÄÊ shzll b€ subjrrt o rlenÉr, assipment, or alioutio¿ whether voluntary or

involunsrt, in Fæor of any crcdimr, transfueÊ, or asigree of tlrc E-ploy.c ün Trusee ary hnkipant, his Spouse or Deperdcne

7.6 Upoo the satiúction of all liabilities under the PIan m provide srch bmeÂs, any amounr of Ernployer contributions, plus

accrr¡ed earnìngs rhereon, rcmaining in suc.h scparaæ Aøunts must, unde¡ thc terms of tlre Pl¡n, be retumed to the Employer

ARI|CtE Vlll

Other Plons

If thc Employer hereafter adoprr one or more other plans providing life, sickness, accident, medical, disabiliry severance,

or other benefcs and dcsignates the Ttusr hereby creaced as parr ofsuch orher plan, thc Employer or, ifso designated by the

Employet, the AdministraroÍ or an invesrme nt manager or an-orher agpnt of the Emplo¡.et shall, subject to ¡he terms of this

Declaration, accept and hold hereunder contributions to such othe¡ plans- In that event (a) the Employer or, ìfso designated

by the Emptoyer, rhe Administrator or an investmenr maJrager or anothet agent of tlre Employer, may commingle for
inwsrmcnt purposes the contributions ¡cc¡ived unde¡ such other plan or plans with the conributions previously rece ived by

the T¡us¡, but the bools rnd records of the Employer or, if so designared by the Employer, the Administrator or an investmcnr

manager or enothe r agcnt of the Employer, shall et all rimes show the portion of tüe Trust Fund allocable to erch pla¡; (b) the

7.r

7''
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rerm 
oplan'as used herein shall bc deemed ro reÊer scparately to each other plan; and (c) the terrn "Employcr" as used hercin

shall be deemed to ¡efer ¡o the person or group ofpersons which have been designatcd by the tetms ofsuch other plans as

having rhe authofitf ro control rnd manage rhe oPcratiofl and âdminist¡adon ofsrch othet plan'

AR,TICIE IX

Disbursements ond ExPenses

9.1 Thc Employet or its designee shell makc such paymcnts from thc T¡ust at such time to such persons and in such amounts

as shall be aurhorized by-the provisions ofth. Þhn providcd, howerrcr, that no payment shell be made, cither duríng thc

o<istence of or upon th; discontinuance ofthe Plan (subject to Section 7'6), which would cause eny part of the Trust m

be uscd fo¡ or divencd to pu¡poses other than thc exclusive benefit ofthe PårticiPan$, their Spouses and Dependena

pursuant to tbe provisions ofthe Plan,

9.2 Alt paymcnrs of benefits under rhc Pl¡n sh¿ll be ¡nade ocdusively from the assets of theÂccounts of the Participants to

*ho,,, o, ro whose Spouse or Dependents such payments are to be made, and no pcrson shall be entided to look to any

other sou¡ce für such PaYments.

9.3 The Employcn T¡ustec andAdmi¡isuator m¡'' be æimbursed for expenses reasorubþ inarred b ú.nr in ¡Ïe administretion

of the T¡u¡¿ Âll such orpenses, including, witho$limiradon, reasonable fees of accountants and legal counsel to the e<ænt noc

other.wise r.ejmbursed, shall co¡^*¡ruæ a c.harge against and shall be paid from the Trust upon the dircction of the Employer.

ARTICTE X

Accounling

10,1 Thc Tmstcc shall not be required ro keep accounts of the investmenN, receigts, disbursc¡neqtr, and othc¡ transadions of

the Tiusr, excepr as necessary to perform ìts dtle-holding funcdon he¡eunder. AII accounts' books, and records relaring

thercto shall be maintained by thc Employer or its designee'

10.2As prompnly as possiblc following rhe closc ofcach 1'ear, rhe Trustce shall frle with the Employer awriften account sercing

forrh r"."r, tided to the Trust as rcported to the Trustee by the Employer or its designee'

ARTICLE XI

Miscelloneous Provisions

l1.l Neithc¡ rhe Truscce not any affiliate thcreof sh¡ll be requircd to give any bond or to gualiff before, be appointed þ, or

âccount to eny courr oflaw in the er<ercise of its powers hercunder'

llj No person transferring title or receiving a mansfrr of title f¡om the Trusrce shalt be obligated to look to the propriety of

the acm of the Trusree in connection the¡ewith'

1tJ The Employcr mâ)¡ engege the Tnrsæc as its agenr in thc perforrnancc of any duies reguired of the Empþer under the

plan, bur such agenc¡, shall not be deemed to increase the responsibilþ or liabiliry of the Trustce under this Declaration.

11.4 Tbc Employer shall hære úre rÍght ar all rvasonable times dudng the term of this Decla¡aúon and for duee (3) ycan after tlee

re¡mination of this Declar¿tion ro er<amine, audit, inspect, review, enract information from, and copy all books rcco¡ds,

accoun$, and other docume¡ns of the Tn¡stee relating to this Decla¡ation and the Trustees' performance hercunder.
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ARTICLE XII

Amendmenl ond Terminotion

lZl Thc Employer reserves the righr to altcr, emend, or (subjcct to Section 9.1) terminate this Declaration at any time for any

reason withour rhe conscn! oftl¡c Tiu¡tee or any other person, providcd thet no emendment affecring rhe rights, duties,

or rcsponsibilities of the T¡usree shalt be adoprcd without the execution of thc Trustee to the amendment' Ány such

amendmenc shall become effective as of the datc provided in the amendmcnt, if requiring thc Tiusrce's es.ecution, or on

delivery of the amendment rc the Trustee, if the Truslee's cxecgtion is not tcquired'

l22l)pon ærmin¿úo¡ of this Declaraúon and upon the satisfaction of all liabilitics undcr thc Plan to provide such bcnefits,

*ny "ao*, of Employer conrribudons, plus accrued caminp thereon, remaining in suc.h separate Accounts must' under

the tetms of rhe Plan, be returned to thc Employer.

AR.TICLE XII¡

Successor Trustees

I3.1 Thc Employer resüvcs rhe right to discharge the Tiustee for a¡ìy or no rceson, ar any cime by giving ninery (90) dÐ/i

advance w¡itten notice-

13.2 The T¡usrcc reservcs rÏe right to resign at any timc by gu¡ng ninct¡ (90) da¡rs' adverrcc written nodcc to the Employer.

13.3 In rhe ewnt of discharç or resignation of thc Trustee, the Emptoyer may appoint a successor Trustee q¡ho shall succeed

to all righrs, d.uties, and responsibilitics of tfie 6rmer Ttustee unde¡ this Dechration, and the termì¡ated T¡us¡ee shall be

deemcd discharged of all duties under this Declaradon and responsibilitíes fot the Trust.

ARTICTE XIV

LimiÌed Effect of Plon ond Trust

Ncither the establishmenr of the Pl¿n a¡d the T¡usr or any rnodiÂcacion tberco6 thc creation of any fund or accouûq nor

the payment ofany benefis, shall bc construcd as grving to âny pcrson covered u¡det the Pl¡n or other Pcrson ârry l"gâl

or equirable right against the Trusrcc, the Adminisrator, the Employer or any officer or employee theteof, excePt as may

otherwise be expressly provided in the Plan or in this Declararion.
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ARTICTE XV

Prolective Clouse

Neither the .AdministratoÊ rhe Employer, nor the Trusree shall be responsiblc frr thc validiry of any contract of insurance or

orher arrangemem maintflined in connection with the PIan, or Ër the failure on the Part of the insurcr or provider to make

payr.en6 piovided by such conrracr, o¡ for the acdon of arry per-son which may delay payment or tender a conr¡act void o¡

unenforceable in whole or in Part.

IN ìíITNESS \íHEREOF, rhc Employer and the Trusrcc havc gxccuted ¡his Dcd¿r¿tion by their respectivc duly authorizcd

officcrs, es of the date ârst hereinabove mcntioncd.

EMPI,JOYE&

Tìdc:

TRUSTEE(S):

ïde:

I lüe:

B¡

B¡

B¡

B¡
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S-pø ìnl.t,tfuþnunut

hillingtuciwtutig

EMPTOYER VANTAGEüRE

RETIREMENT HEATTH SAVINGS (RHS} PIAN

ADf)PTI()N AGREEMENT
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ËMPIOYER VANTAGECARE RETIREMENT HEALT}I SAVINGS (RHSI PTAN
ADOPTION AGREEMENT

p.?

Check one: Plan I Amendment to Exisring Plan

II. lhc Employct hctcby attcats tûât it is ¿ urrit of e ¡tate or locel govcrnmcnt or etr ¡géncy or instnrmcntelitT of onc or
rnote r¡¡.its ofa stâte or

IfI. Effcctivc D¡tc of rf,e Pl

ry 1f,¿ ErnPloycr intc¡d¡ to utilize tåc Tru¡t to frnd only wctfre bc¡rcfit¡ prüruar.t to thc following wctferc bcncfit

PhnNumben I

Employer Retiremcn¡ Health Plen Namc:

I. EmployerNane: S¡are: I,UA

plan(s) cstablishcd by the F-nflo¡'cn

V. Eligìblc Grou¡rs, Pattid¡ration and Participant Eligibility Rcqui¡ements

,4.. Elþibte Groups

Thc folloring grouP or grolrps of Ernployccs arc cligiblc to panicipatc in úic VanegcCarc Rcrircmcnt Hcalth Savings
Plan (check all appliøble boxes):

I AllEmployees

E All Full-Ime Employees

I Non-Union Employees

I lublic Safety Employeæ - Police

I nubli" S"fccy Empfoyces - Firefig]rters

fl füneral Employees

CollectiveþBargaincd Employees (Speci$ unit(s))

E Oúrer GpeciÞ e¡o"p(t))

The Employce group(s) speciÊed musc coûespond to a group(s) of the samc designatìon rhar is defined in rhe starutcs,
ondinances, rules, regulations, personncl manua.ls or othcr documenF or provisions in eFect in the smtc or locality of
the Employer,

B. Participatíon

Mandanry Partící1ntìott: AllEmployees in the cove¡ed gmup(s) are required to panicipare in
the Plan and shall ¡eceive cont¡ibutions pursu¿ürt to Section VI.

C. Participant Eligibilir', Rcqui¡cments

1' Minimum scrvice: The minimum period of service required for participarion is (wrire N/A if no
minimum service îs required).

If thc Employcrt undcrlying wclfue bcnc6t plan or furrding rndcr chis ValtagcCerc Rctircmcnr Hcalth Savings plan is in
whole or part a non-collectívely bargained, self-insrred plan, thc nondi¡crimination rcquircmcnts oflnrernal Ra¡enue Code
(IRC) section l05G) will apply- Thcsc ruJcs may impose carecion on thc bcnefirs reccivcd byhighly compcosrrd ind.ividuals
if rhc Plan disc¡iminatcs in fevot orhighJy compcnsatcd indMduels in rerms of eligibility or bcne6ts. Thc Employcr should
discuss rhe,æ nrles with approprietc counscl,

2' t'lt-*.*î The minimum age rcguired for cligibilir¡ to panicþte is (write N/A if no minimum
age ts requlredj,
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VI. Contribution Sou¡cec a¡d .{¡¡ou¡ts

A. DcÊnition ofEamingr

The deÊnition of Earnings wili apply to all RHS Contribution Featurcs that refe¡ence 'Earnings", induding
Employer Conrributions (Section VI.B.l) and Mandatory nsation fün

iotrs ú1.r,Dcfinition of

Direct Employer Conttibutlons and Mendatory Cont¡ibutions

1. Direc Employer Contributions

The Employer shall con¡ribute on behalf of each Particþant

E 7o of Eaming

! A discretionery amounr to be determined each Plan Year

fl Other (desctibe):

p.3

2. Mandatory Empþee Compensation Contributions

Thc Ernployer will ¡nakc mandarory contributions of Employec compensation as follons:

I Decreased Merit or Pay PIan Adjustment - All or a ponion of the Employees' annual me¡ic
or pay plan adjustment will be contributcd as follows:

An Employee shall ggheve the right m discontinue or vary the rate of Mandatory Contributions of
Employee fümpensation.

3. Mandatory Employee Leave Contributions

Thc Employcr will make mandatory contriburions of accrucd lcavc as follows (providc formula for decermining
Mandatory Employee Leave cont¡ibutions):

E Accrued Sick Lcave

f| Accrued Vacarion Leave

C.

I Other Gp."ify rype of leave) Accrued 

- 

Iæave

An Employee shall not have rhe right to discontinue or vary the rate of mandatory leave contributions.

Limits on Total Contributions (check one box)

The tonl contribution by thc Employer on bchalf of each Parricipanr (induding Diroct Employcr and
Mandatory Ernployee Conriburions) for each Plan Yca¡ shall not exceed the following limids) belorv^ Limits
on i¡dividual contribution cypcs arc deÊncd wirhin rhe appropriarc scction abovc.
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I Thcrc is no Plan-defi¡ed limit on r]re pcrccnngc or dollar amount of caming that may be contribured.

tl 

- 

o/o of earnings*
*Definition oFearninp; I Same as Seccion VI.A. E Orh.t

/ ,$ I?-CÐ,CO forthePlanyear.

Sec Section V.B. for a discusion of nondisc¡imina¡ion n:lcs drat may appþ to aon-collectively bargàined self-insured Plans.

VII. Vesting fur Ditect Employer Contdbutions

¡{. \/6ting Schedule (check one box}

ïhe account is 1007o vcstcd ar all timcs.

fl th" fotl"ning vc$ting lchcdule shall appþ ro Dircct Employer Contributions as oudined in Section VI.B.1.:

Yea¡sof Se*ice Vesting
Complctcd Percentage

B. Thc ¿ccount rill bccomc 1009o vcstcd upon thc dcath, disability, rctircmcnË, ot attlinr4cnt of bcncfit
eligibilitf (a¡ outl¡ned ln Section IX) by a Paticipant.
*Definition of retirement (check one box):

fl Retiremenr rs defined in che primary retiremenr pfen otthe Employcr

I Separadon from service

d o¡.,

C. Âny period ofservice þ a Participant p¡ior to ¿ rehirc of the Participant by thc Employet shall nor co -¡rt
tow¿rd the vesting cchedüle oud¡ned in Â abovc.

VIII. Forfeiture Provisions

Upon separation from thc scrvicc of thc Employcr pdor to att¿inmcnr of be ncfit cligibility (as ourlined in Scction IX), or
upon reversion ¡o the Tiust ofa Parcicipantì a.ccou¡c assets rema.ining upon ¡he participant's death (æ outlined in Section
XI), e Participant's non-vesred funds shall (check one box):

E Remain in the T¡ust to be re¿llocated among all retneining Employees participating in the Plan as Direct Emplo¡,er
Contriburions for the nort and succeeding conrribution cycle(s).

EJ R.*ain in the Trust to be rcallocated on an equal dollar basis among all Plan Participants,

I Rcmain in the lust to be reallocaced among all Plan Participants bascd upon Participant accounr bala¡rccs.

I Rwert to the Employer.

Vo

o/o

o/o

o/o

o/o

o/o

oh

o/o

o/o

Vo
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IlL Eligibílitf Rcquirenents to Rccóhc M€dic¿l BcncÊt Peymcnrl f¡om thc VantagcCere Rctlr,cmcrt Hc¡lth Sevingr Plan

A- ^A,Perticþart is digiblc to rcccivc bcucñts¡

[ Ât retirement only (also complete Section B.)

DeÊnidon of ¡ctirement:

me as Section VII.B.

fl orhe'

fl At separadon from service with thc following resuictions

E No ¡esuicdons

fl o.ro

D
tr

fu agc-only
At retirement and age (also complete section B)

Definition of redremcnr:

Same as Secrion MI.B.

El oùe'

At retirement or age '.-
Dcfinition of rcdremcnt:

fl Same æ ScccionVII.B,

Stqlø 3 fü+1&rnWOther t

I Qthet, spccified as frllow¡ (also cqmple¡c Seçrion B if Cpp] le):

B. Tc¡min¿rion ptior to gcneral bcncÊt cligibility: In the c¡¡eçbcrc rhc gcnael bcnefit digibilfty ¡s oudincd in
Section D(.4 includc¡ a retirement componeüi¡ a Participaltwho sc¡laratcs Êom thc scrvicc of the Em.ploycr
ptior to rcdrcmcnt will be cligiblc to rccæivc bcncfits:

iclt t5

Immedi

At age

A Participant that bccomcs totally and permanently dfuabld

E as ddned þ rfte Social SecurityÂdminisuation

I as deñned by the Employer's primary rcrirement plan

fl other

will becomc immediatcly cligiblc m receive mcdical benefit paymcnrs fl¡om his/her VanrageCare Redremenr Heahh
Savings Plan account.

D. Upon the dcath of the Panicipant, bencfits shall become payablc as outlincd in Section XI.

Agenda p. 28 of 61



Jan ?7 tZ l0:57a I CIIR -RC 360 -357 - 7825 p.6

X. Petmiselblc Mcdical Be¡reÂt Pryme¡t¡

Bengûa eligible for reimbursement consisr of:

Nf Á[ Medical Expenses cligible under IRC Section 213* odrer than (i) direct long-term care ecpenses, and (ii)
expenscs fot medicinc or drugs which ere not prcscribed drugs (oúlcr than insulÍn),

E ft. following Medical Expenses cligiblc undcr IRC Section 213" other than (i) direct long-term cere o<pensæ, and (íí)

expenses fo¡ medicines or drugs which are not prescribed drugs (orher ¡han insulin). Select onÌy thc expenses you wish to
cover undc¡ the VantageCare Retiremrht Health Savings Plan:

E U.dioll"surâncc Premiums

I Medical Our-of-Pocker Expenses*

fl Medlcarc Parr B Insurance Premiums

E Med¡.ar. Pa¡t D Insu¡ance Premiums

fl U"dic"r" Supplemental Insu¡ance Premiums

I Prescription Drug Insurance Premiums

fl COnRnI"sr¡¡ance Pre¡niums

I Dental Insu¡ance Premiums

E O*rd Our-of-Poc.ket Expenses*

! V;sion Insur¡næ Premiums

I Vision Out-of-Pocket Expenscs"

I quatf"a fong-Tirm Ca¡e Insu¡ance Prcmíums

I Non-Prescripúon medications allowed under IRS guidance*

I Other qua.lifiing medical expenser (dæcribe)*

t 
See S¿ction V.A. for a lisastion ofnondisøiminaion rul¿s t¿hith may appþ ø non'colhaiveþ bergaincd, sclfinnrcd Phns.

XI. Bcnefic á,ftc¡ thc Dc¡th of t[e Participent

In the event ofa Parricipant's de¿th, the following shall apply:

A. Surviving Spouse and/or Surviving Depe¡de¡rts

The surviving spouse and/or surviving eligiblc dcpcndents (as dcfined in Section XII.D-) of thc deceased Participanr arc
immcdiatcþ cli6ible to maintain thc account and udlizc it to fund eligible medical benefirs spccificd in Secrion X above.

Upon notiñcation of a Participanti deach, the Paniciprnc's account balance will be t¡ansferred inço Drcyñrs Cash
Management fund* (or another fund selected by the Employer), The account balancc may bc reallocaæd by rhe
surviving spouse or dcpende[rs.

"An inn¡ha¿nt ìn thc DtEf* Cøsh lu[øtdgana,t îlorq mørhetfund h not insurcdor gnarcnucd b1t thc Fcdnal Deposit I¡nrance
Corporatíon or any olhcr goucrnment agcaq. Ahhoagh ilrfvnd scck n 4røcrut thc uøhte oflour írrûcttn Ert dt $1.00 pcr shørc, it is

t objcrtiuet ù&t, charga, and æpcnses of thc ftnd
to obtah ø pmspctlß dvt cont¿ins tl¡i¡ aad otho

'e inuating

Ifa ParticipanCs account balance has not been fully utilized upon the death oFrhe eligible spouse, the eccounc balancc
may continuc ro bc u¡ilized to pay bcncÊts of cligibtc dcpcndenrs, Upon thc dearh of all cligiblc depend.cnrs, rhc
accor¡nt will revcrt ro the Pla¡ co bc applied as specificd in Section VIII.
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B. No Survivingspouse or Surviving Dependents

If rhere are no living spouse or dependents at the rime of death of the Panicipant, the account will reven to rhe Plan to

be applied as spccified in Secdon VIII.

XII. The Fla¡ will opctetc acconding to thc following provisions:

.A- EmploycrRcsponsibilities

L The Emptoyer will submit all VanugeCare Reti¡e¡ncnr Health Srvings Plen coruribution dat¡ via elecrronic n¡hrnission.

Z. The Employer witl submit all VantageCare Rcúrement Heâl(h Savings Plan Participant status uPdates or personal

info¡marion updares vie elecuonic submission. 'lhis induiles but is not limited to termination notification and

benefi c cligibiliry nori6cation-

B. Participant ac€ôunr administration and asset-based fees will be gaid through the redcmptÌon of Participant account

sha¡es, unless agfeed upon orherwise in the Adminisuarive services Agretmcnt.

C, Âssignmcnt of bencfrrs is not pcrmittcd. Bencfits will bc paid only ro the ParticiPent, his/hc¡ Survivors' the

Employer, or an insurance pmvider (as allowed by rhe claims administrator). Payments to an third-PaÉ/ Payee

(e.g., medical service provider) are nor perrnitted whh the ecrception of æimbursemen! to the Employcr or insurence

providcr (as allowed by the claims administrator).

D. ,An cligible depende¡r is (a) the Partiopanrt lawñrì spouse, (b) thc Panicipantì child undî th: ag: ol?J, as defined

by IRð Secrion 152(Ð0) and Inte¡nal Revenue Scrvice Nodce 2010-38, or (c) any other individual who is a Person

dcscribed in IRC Section 152(a), as clarificd by Intcrnal Revcnue Scrvice No¡ice 200479'

E. The Employer will be rcsponsible for wirhholding, reporting and remining any applicable taxes for payments which

"r" 
dcem"d to be discriminatorT unde¡ IRÇ Section 105(h), as outlined in thc VantageCare Rctirement Health

Savings Plan Employer Manual.

XIIL Employer Ac,knowlcd gements

Â. The Employer herrby acknowledges it unde¡stands that failure to properly tll out r}ris Empþer V:ntagcCare

Reriremenr Heakh Savings Ptan Ádoption Agreemen[ mây rcsult in the loss of mx exemption of the Trust and/or loss

oÊtax-defer¡ed status Êor Employer contributions,

S. fl Check this box ifyou are including supporting documents that indude plan provisions.

EMPLOYERSIGNATI]RE

Date:

D¿tc:

Assisrant Secrctary, ICM.A'-RC
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Pl¡nNumbec 8

Employer Retiremenr

I, EmpþerName:

360 -35? -78e5

EMPTOYËR VANTAGECARE RETIREMENT HEATTH SAVINGS (RI{SI PLAN
ADOPTION AGREEMENT

Check one: fl New Plan

P.2

! Ameadment to Exisring Pla.o

s¡aæ: \¡ 4
mo¡e r¡nits ofa state or local goycr¡ment.

IfI. Efic¡tívcD¡rcofthcpr¿n, , 20lt
ry 1f,ç Ernffoycr intcnd¡ to utilize ttc Tro¡t bcncfit¡ tLc followi ng wclfarc b cn¡fi t

plan(e) cstabltshcd by the Emplo¡'cn

v. Eltgible Grou¡rs, Partici¡ntion arrd Participant Elþibility Requi¡eme¡.ts

À Etþible Groups

Thc fglforing grouP orgrouPs of Ernployccs arc clígibtc to parriciparc in thcVanragcCarc Rcdrcmcnt Hcalth savings
Plan (check all applicable boxes):

f] .All Employees

E Atl Full-Time Employees

I Non-Union Employeas

I lublic Safety Employees - police

I nuSt. S"f.ry Employccs - Firefighters

E füneral Employees

Collectively-Bargaincd Ernployers (Sperify unit(s))

fl Otler Gpecifr g¡oup(s))

fæmû,Lt

Thc Employce grouP(s) sPccified musc correspond to a group(s) of the samc d€$ignation rhar is de6ncd in the starutes,
or'dinances, ¡ules, reguletions' personnct manuals or oah". áo"o*.o¡ orprovisions in effect in the sta¡e or locality of
the Employer.

B. Perticþation

*l!'ry P:rtícípatìon: NrEmployees in the covered gmup(s) are roquired to panicipare in
rhe Plan and shall receive contributiãns pursuenr to Section VI-

ry to participate ¡s _ (write N/A if no minimu¡r

If the Employcr's underlying wclfue bencßr plan or ñtrding undcr chisvantagccrrc Rctircmcnr Hcalth sevings plan is in
wholc or pen a non-collærively b¡¡gained, self-insu¡ed plan, thc nond¡¡crimiriation rcquircmcnts offnternal Ra¡enue Code(IRC) scc¡ion loJft) will apply' Thcsc rulcs may impose ..-xarion on thc bcnefir¡ ¡cccivcd byhighly compcnsarcd individuals

:ÏÏ-lil l"lminatcs 
in fevor of highJy compcnsetcd indMdur.ls in cerms of cli8ibiliry or bcne6ts. Thc Employer should

olscr,r_ss rÀeæ ri¡tes with appropr¡âre counsd,
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VI. Contdbution Sou¡ces ¡¡d A-oounts

,{. DcÊnition ofEaningr

360 - 357 -?825 P.3

The definition of Earnings will apply to all RHS Contriburion Fcaturcs that ¡cfc¡ence "Earnings-, including Direcr
Ernployer ConrrìbutiondSection VI.B.I) and Mandatory-Emplgyeç Compcnsaqion füntributions (SectipnVt.¡.2).
Dcfinition of an[lfl(Ltt,

Direct Employer Cortributions and Mandatory Contributions

l. Di¡ect Employer Contribuúons

The Employer shall conrribure on behalfofeach Parricipanr

of Eamings

each Plan Yea¡

! A discretionary a¡nount to be deterrnined each Plan Yea¡

E Other (dcscibe):

2. Mandatory Empþec Cornpensation Contributions

The Employer will makc mandaror¡ contributions of Employec compensation as follows:

I Decreased Merit or Pay PIan Adjustment - All or a po¡rion of the Employees' annual me¡ir
or pay plan adjustment will be contributcd as bllows:

An Employee shall g-9!-have the right m discontinue or ve{f the rate of Mandatoq¡ Contdbutions of
Employee Compensation.

3. Mandatory Employee Leave Conrtibutions

Thc Employcr r*'ill makc mandatory contribntions of accrucd lcavc as follows (provide fotmula for decermining
Mandatory Employee Leave contributions):

I Accrued Sickleave

ff Accmed Vacadon Leave

fl Other (specify t¡'pe of leave) Accrued _ læave

c.

An Employee shall not h¡r¡e the right to discontinue or vâry rhe rate of mandatory leave conuibutions.

Lir¡its on Total Contributions (check one box)

fhc total contribution by thc Employer on bchalf of cach Parricipanr (including DircctEmploycrand
Mandatory Employee Connibudon$ for eacJr Plan Year shall not excced the loiowing limii(s)'bclow. Limim
on individual contribution rypcs are dcfincd wirhin the appropriate sccrion abovc.
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! Thcrc is no Plandcfi¡ed limit on rhc pcrccnuç or dolla¡ amount of carnings thar may be contriburcd.
tr 

-Toofcarnings*

- 
*Definition of earnings: I Same as Secdon VI.d. fl Orh.,

ø/ g l?,oo.oo Forthe planyear.

Sec Scction V'B' for a discusion of nondisc¡iminarion n:lcs tha¡ may appþ to non-collcctively bargained self-i¡sured pl¿ns.

VII. Vesting for Direct Employer Contribution¡

A. Vest¡ngsctr€dulc (chcck one box)

I
M m. accounr is l00yo vcstcd. ar all timcs.

El f¡" followingvestingodredule shall apply ro Dircc Employer Contributions as oudined in Section vI.B,l.:

Yea¡sofService Vesting
C,omplctcd PctæntagÊ

o/o

B' Thc ¿ccou¡¡ w'ill bccomc l00o/o vcræd upon thc dcath, d.isabfüty, rctircmcnc¡ ot ¿rtar¡mcnt of bcncfit
etigtbil¡tf (ar outlined ln Section I)0 by a particÍpant.

*DefinitÌon of retìremenr (check one box):

Q Rctitemenr as defined in rhe prímary retirement plan of the Employer

Vo

o/o

Vo

9/o

o/o

o/o

Vo

Q Separadon fnom service

@ o*",

C' á'ny geriod of senicc by a Participant ¡rio¡ to e rehirc of thc Participanr by thc F-mFloyer shall rot oounttowrd the vestirg schcdule outlined in Aahove.

VIII. Forfeiture Ptovisions

Upon scparation f¡om thc scrvicc of tl'¡c E¡nploycr prior ro artainmcnr of bcncfit cligibiliry (as ourlined in Scction IX), or
upon revenion to the T¡us¡ of a Parcicipans's eccounc assets remaining upon the pa-iiapanrb de¡th (æ outllncd in Section
XI), a Pardcipanrt noq-vestcd funds shall (check onc box):

I Remain in the Trusr to be rcallo
, conuiburions for the nort and s 

s participating in the Plan as Direct Emplo¡rcr

Ef R"*"i" in the Tn¡¡t to be reallo all plan particþants,

f] Rcmain in the Tiust to be reallocated among all Plan Panicþans bascd upon panicipant accounr b¿lanc¡s.

I R"r.ert to the Employer.

Agenda p. 33 of 61



Jan 2? 12 10: SZa I CHR -RC 360 -35? - 7825 p.5

IL FJiglbil¡ry Rrqulrencnts to RcccivcMedicâl BcncÊt Payment fmm thcYaatagcC.erc Rctircmcnt llc¡lthSevingr Plen

A. APertícþe.ot ir digiblcto rcccivc bc¡cÊts:

I At rairement only (also complete Section B.)
Defi nition of rctirement:

Samc as Section VILB.

I other

fl Ar separadon from servicc with thc following rcsuictions

E No rectrìcrions

E or¡o

tr
ü

At agc_- only

.Ar redrement and age (ako æmplete seæion B)
Definicion of retiremenr:

Same as SecdorrVllB.

I oaer

Definition of rcdremcntr
At retirement or ogc

fl Othet, spccified as follows (also complcre Scccion B if applicablc):

Tcrminzrion ptior to gcncral bcncÊt cligibtlity: l¡ thc c¿¡c wbcre thc genctd bcucfft digibilit¡. ¡s outlircd in
Scction Dfu{. indudc¡ a tetiremcnt comlroneüt, a ParticipantwÉo sqraratcs Êom thc ccrvice of the Employcr
prior to rctircmcnt will bc cligiblc to rcccivc bcncÊts:

A Parttcipant tf,at becomes tot*lly and pcrmancndy dfuabled

fl as dcfincd by thc Social Sccurity.Adminisrretion

as deEned by the Employer's primary rcdremenr plan

I other

will become immediatcþ eligiblc co receive mcdical bencfir pa¡nenrs from his/her VantageCare Reriremenr Hea¡h
Savings Plan account,

Upon the dcarl of thc Panicipent, bencfits shell becornc payablc as ourlined in Section XI.

L(Ào

c.

D.
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X. Permi¡¡lblc Mcáical Benett Prymcnu

Benefits eligible for reimbu¡sement consist ofi
I

El AII Medical Expenses digible under IRC Section 213+ or:her than (i) direct long-rerm care orpenses, and (ii)
qpens€s for medicioes or dnrgs which are not prucribed drugs (oúrcr than insulin).

I The following Medical Expenses eligiblc under IRC Section 213' other dran (i) direct long-rcmr care o<penses, and (ii)
expenser for medicines or drugs which are not pæscribed druç (orle¡ ¡han insulin). Select only thc cxpenses you wish to
oover undc¡ the VanugcCare Rctiremrnl Healt} Savings Plan:

fl trledical Insur¿ncc Premiums

E Medicel Our-of-Pockec Expenses*

I Medicarc Parr B Insur¿nce P¡emiums

D Med¡"a. Part D Insr¡rance Premiums

I tvtedicare Supplemental Insu¡ance P¡rmiurns

I Prescription Drug lnsurance Premiums

I COnn.f, l¡su¡ance Premiums

D De¡¡al Insur¿nce Premiums

! O*ot Our-of-Poclet Expenses"

I Vision Insur¡nce Premiums

I Vision Out-of-Pocket Expenscs*

E Quâlifi ed l-,ong-Tirm Carc fnsu¡a¡rce P¡emír¡ms

f] Non-Prescriprion medications allowed under IRS guidance*

fl Other quatifring medical expeßes (dæc¡ibe)*

I Sce Section V.A. fm ø liscttssion of nondisctimixatio¿ rul¿s uhich nq dppb ø rua-colhctiveþ bargaincd, ælfÍnnred Pk*.

XI. Benefit¡.Aftcr thc Dcrtt of the Participrnt

In the event ofa Parricipant's dearh, the following shall apply:

A. Survlving Spou*e and/or Surviving Depe¡de¡ts

Thc surviving spouse and/or surviving cligiblc dcpcndents (as dcfined in Section XII.D) ofthe deceased larticipanr arc

immcdiatcþ cligiblc to main¡ain the accounr and utilizc it ro fund cligible medical bencÊrs spccificd in Scction X above.

Upon notification of e Participant's death, the Panicipalc's accounr balance will be t¡ansfer¡ed ìnto Dreyfus Cash
Menagernent firnd* (or another fund selccted by thc Employcr), The accounc balance may bc reallocated by rhe
surviving spouse or dcpcrrdents.

*An ímqnz¿nt in tùc Drcyfut Cøsh lvhragcmcnt tdoncy mørhøfrad b nt inurcd or guarantccd fut thc Fcdnal Dcposit Innrancc
CorToration or ar! øthcr gl¡).rnm€flr agcnEr, Ahhoagh thcfiar¿ scck to 2rdcruc thc aølw ofTour hanrnncrt at î1.00 pcr share, ìt h

t objøiaet dths, cbarycs, and æpcnset of thefund
to øbuh z puspcns dt¿t conuíns thi¡ atd othct

'c inuating.

If a Participent's account balance has noc been fully utilized upon the dearh of rhc digible spousg rhc account balencc
may continuc to bc u¡ilizcd to pay bcncÊts ofcligiblc dcpcndents. Upon thc dcath ofall cligiblc depcndcnls, thc
account will rcvcft co thc Plan co bc applied as spccificd in Scction VIII.
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B. No SurvivingSpouse or Surviving Depcndents

Ifthere a¡e no living spouse or dcpendents at the dme ofdeath ofthe Parcicipcat, the account will reven to rhe Plan to

bc applied as spcclfied in Seoion VIII.

XII. Thc Pl¿-n will opctatc ¿ccording to thc followingprovisions:

À Employcr Rcspoasibilities

l The Employer witl submit all VantageCare Retirêrncnr Healrtr Sn ings Plen conribution data vie elearonic subrnission.

2, The Employcr witl submir all VantageCare Rctircment Healrh Savings Plan Panicipant staûrs uPdetes or personal

info¡maúon updares via elecrronic zubmission. Tris indudes but is noc limited to terminecion notification and

benefi r eligibiliry not¡ Êcet¡orL

B. Participant accounr adminis¡ration and asseçbased fees will be paid through the redcmption of Participant account

shares, unless agreed upon otherwìse in the Administ¡arive Services Agreemcnt.

C. .Assigrrment of beneÊrs is not pcrmittcd. Bcncfirs will bc paid only to the Participent, his/her Survivors, rhc

Employer, or an insurance provider (as allowcd by the claims adminístrator). Payments to an t-hird-party payee

(e,g,, medical service pmvidcr) are not pcrmitted with thc eÐrception of ¡Êimbursement to the Employcr or insurrnce

providct (as a.llowcd by the claims administrato¡)'

D. ,An cligible dependent is (a) the Participanr's lawfuJ spouse, (b) thc Panicipant's chi.ld undet the agc ô(n,^s defined

by IRC Seæion 152(Ð0) and Inte¡nal Revenue Service Norice 2010-38, or (c) any orher individual who is a person

dcscribed in IRC Section I52(a), as darificd bylnternal Revenue Service Notice 200479.

E. The Employcr will bc rcsponsible fo¡ withholdrng, reponing and æmicting any applicable taxes for payments which

are deerned to be disc¡iminaory under IRC Section t05(h), as outlined in the VantageCare Retirement Heâlth

Savings PIan Employer Manual.

XIII. Employer Acknowled gements

A. The Employer hereby acknowlcdges it unde¡srands that failure to properly tll out this EmPloy€r VantageCare

Retiremcnt Heahh Savings Plan Adoprion Agrcement mey rcsult in the loss of tax exemprion of the Trust and/or loss

of tax-defer¡ed status For Employer contriburioru,

B. El Check this box ifyou are including suppo¡rirg documents that include plan provisions.

EMPLOYBRSIGNÃTURE

Detc:

.A,cccpted: VANTAGEPOÍNT TRANSFER AGENTS, LLC

Assista nt Secletary, ICMA-RC
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Location:  Bonney Lake Justice Center, 9002 Main Street East, Bonney Lake, Washington. 
 
I. CALL TO ORDER – Mayor Neil Johnson, Jr. called the workshop to order at 5:31p.m. 

II. ROLL CALL:  
Administrative Services Director/City Clerk Harwood Edvalson called the roll. In addition to Mayor 
Neil Johnson Jr., elected officials attending were Deputy Mayor Dan Swatman, Councilmember 
Mark Hamilton, Councilmember Donn Lewis, Councilmember Randy McKibbin, Councilmember 
Katrina Minton-Davis, Councilmember Jim Rackley, and Councilmember Tom Watson.  
 
Staff members in attendance were City Administrator Don Morrison, Public Works Director Dan 
Grigsby, Community Development Director John Vodopich, Chief Financial Officer Al Juarez, 
Interim Police Chief Dana Powers, Administrative Services Director/City Clerk Harwood Edvalson, 
City Attorney Jim Dionne, and Administrative Specialist II Shawn Campbell. 
 

III. AGENDA ITEMS:  

A. Action: AB12-12 – Resolution 2181 – A Resolution Of The City Council Of The City Of 
Bonney Lake, Pierce County, Washington, Authorizing The Mayor To Sign The 2012 – 
2014 Collective Bargaining Agreement Between The City And The Bonney Lake Police 
Guild For Law Enforcement And Support Services.  

Councilmember Rackley moved to approve Resolution 2181. Councilmember Lewis 
seconded the motion. 

Mayor Johnson thanked everyone who participated in the negotiations. He said he liked that 
we were doing more of the negotiations in-house and relying less on the City Attorney’s 
office.  

Resolution 2181 approved 7-0. 

B. Action: AB12-13 – A Motion Of The City Council Of The City Of Bonney Lake, Pierce 
County, Washington, Requesting The Park Board To Make A Recommendation On Whether 
To Make A Portion Of Viking Park  An Official Dog Park. 

Councilmember Hamilton moved to approve motion AB12-13. Councilmember Watson 
seconded the motion. 

Mayor Johnson said the interim dog park has had a very positive reception. He said he has 
heard a few complaints from neighbors. He said it is his experience that residents often are 
not happy when a park goes into their neighborhood. City Administrator Morrison said in 
2010 the City announced the opening of the dog park on an interim basis. He said he 
received inquiries frequently about when and if the park is going to become permanent. He 
said this motion only refers the issue to the Park Board for a recommendation. 

CITY COUNCIL WORKSHOP 
 

January 17, 2012 
5:30 P.M. 

 
DRAFT MINUTES 

City of 

 
“Where Dreams Can Soar” 

The City of Bonney Lake’s Mission is to 
protect the community’s livable identity 
and scenic beauty through responsible 
growth planning and by providing 
accountable, accessible and efficient local 
government services. 

 

Website: www.ci.bonney-lake.wa.us  
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Councilmember Rackley questioned the word “permanent”. City Administrator Morrison 
said a better word would be regular. Councilmember McKibbin said he would like to see 
more than one Dog Park. He said they may need a larger one with additional parking. He 
questioned why the Council would send the issue back to the Park Board because they 
recommended not opening the dog park originally. City Administrator Morrison said five of 
the seven Park Board members are new and they have not had an opportunity to weigh in on 
this issue. Councilmember Lewis asked for information on the cost to the City for the dog 
park. He said the issue should go back to the Park board for their input, and it would be good 
to have them look at all the advantages and disadvantages of making this park permanent. 
Mayor Johnson said the City will be able to figure out the City funds spent on the Dog Park 
but the value of volunteer hours and time will be more difficult. He said the City will need 
help to figure out how many volunteer hours have been put in at the Dog Park. 
Councilmember Hamilton said the public has spoken about the popularity of the Dog Park. 
He said it is highly used and he does not want to put any restrictions on developing a larger 
park in the future. He said he is concerned if the Council sends the issue back to the Park 
Board and does not take their advice there will be conflict between the Council and the Park 
Board. He agreed the issue should go back to the Park Board for review. He said the City has 
a lot more information and citizen input than when it originally went to the Park Board. 
Mayor Johnson said this may not need to go back to the Park Board for a recommendation 
because the Council is finishing an action not starting one. He said if the Council is looking 
to develop a new dog park then it would need to go to the Park Board for a recommendation. 
Councilmember Minton-Davis said a board needs meaningful work to do but if the Council 
has already made up their mind on the issue it should not be sent back to the Park Board. She 
said the park should be made an official park.  

Councilmember Rackley moved to remove the word “permanent” from the agenda bill 
background summary, and add the word “official”.  

 Motion approved 7-0. 

Deputy Mayor Swatman said it is important to have boards and to listen to their opinions. He 
said he believes this property is designated for use as a park. He said it would be more 
appropriate to ask the Park Board to discuss what to do with the City’s other properties and 
look at adding additional dog parks. City Administrator Morrison said the staff report that is 
presented to the Park Board could state the Council’s desire for the park to become official.  

Councilmember Lewis moved to table AB12-13 to the January 24, 2012 Council 
Meeting. Councilmember Rackley seconded the motion. 

Motion approved 7-0. 

C. Council Open Discussion: 

Litter: Councilmember Rackley discussed the free newspapers that are left in driveways and 
along streets all around town. He said if the resident does not pick up the paper it becomes 
litter. He said the residents have not subscribed to the paper and the publisher should not be 
able to leave them in the street. He suggested if papers are not retrieved in a timely fashion, 
the newspaper should be required to retrieve them. Community Development Director 
Vodopich said newspapers are permitted by state law to drop their publications off in the 
City. He said the distributor of a publication that is left in the pink bags have been asked to 
not deliver inside City limits.  
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Relay for Life:  Councilmember Minton-Davis discussed the 2012 Relay for Life event.  
She said the kickoff event is scheduled for February 9, 2012 at 5:30pm at the Midtown Grill 
in Bonney Lake. She added that Mayor Johnson is going to be the guest speaker.  

Snow Removal:  Councilmember Lewis complimented the Public Works crew on a great job 
keeping the City streets clear. Public Works Director Grigsby said they added a plow on the 
front of the Kubota tractor to clear the sidewalks.  

D. Review of Draft Minutes: January 3, 2012 Council Workshop and January 10, 2012 
Council Meeting. 

Councilmember Minton-Davis requested that the January 3, 2012 minutes be amended on 
p.3 to “school City does hang”. The corrected minutes were forwarded to the January 24, 
2012 Meeting for action.  

E. Discussion:  Options and Logistics for Council Planning Retreat – February 25, 2012. 

City Administrator Morrison read the survey results from the Council interest survey he had 
sent. Councilmembers discussed the different options for the retreat. Councilmember 
Rackley suggested selecting the most important items, and the administration can give a 
brief update on the other items. Mayor Johnson said the retreat is for strategic planning. City 
Administrator Morrison said he would create a draft agenda for the next workshop for 
Council approval. Deputy Mayor Swatman said the agenda can have many items and each 
item can have a time limit, and the Council will have to stop discussions at the end of the 
allotted time. Councilmember Hamilton asked if this would be a decision making session. 
Councilmember McKibbin said the retreat is for educational purposes. He said it helps get 
new councilmembers up to speed and to decide on goals for the coming year.  
 

IV. EXECUTIVE SESSION:  

Pursuant to RCW 42.30.110(1)(i) the Council adjourned to an executive session with the City 
Attorney at 6:30 p.m. for 15 minutes to discuss potential litigation. The Council returned to 
chambers at 6:45 p.m. No action was taken.  
 

V. ADJOURNMENT: 

At 6:45 p.m., Councilmember Lewis moved to adjourn the Council Meeting. Councilmember 
Watson seconded the motion. 

Motion to adjourn approved 7-0.  

 

   

Harwood Edvalson, CMC 
City Clerk 

 Neil Johnson, Jr. 
Mayor 

 
 
Items presented to Council at the January 17, 2012 Workshop:  None 
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Location:  Bonney Lake Justice Center, 9002 Main Street East, Bonney Lake, Washington. 
 
I. CALL TO ORDER – Mayor Neil Johnson, Jr. called the meeting to order at 7:00 p.m. 

A. Flag Salute: Mayor Johnson led the audience in the Pledge of Allegiance.  
 

B. Roll Call: Administrative Services Director/City Clerk Harwood Edvalson called the roll. 
In addition to Mayor Johnson, elected officials attending were Deputy Mayor Dan 
Swatman, Councilmember Mark Hamilton, Councilmember Donn Lewis, 
Councilmember Randy McKibbin, Councilmember Katrina Minton-Davis, 
Councilmember Jim Rackley, and Councilmember Tom Watson.  
 
Staff members in attendance were City Administrator Don Morrison, Public Works 
Director Dan Grigsby, Community Development Director John Vodopich, Chief 
Financial Officer Al Juarez, Interim Police Chief Dana Powers, Administrative Services 
Director/City Clerk Harwood Edvalson, and Records & Information Specialist Susan 
Duis. 
 

C. Announcements, Appointments and Presentations:  

1. Announcements: None. 
 

2. Appointments: 
a. AB12-24 – A Motion Of The City Council Of The City Of Bonney Lake, Pierce 

County, Washington, Confirming The Mayor’s Appointment Of Jaime Trejo As 
A Member Of The Park Board With A Term Expiring April 2014. 
 

Councilmember Rackley moved to approve motion AB12-24. 

Councilmember Lewis seconded the motion. 

 

Motion approved 7 – 0.  
 

Mayor Johnson asked the Council to consider amending the agenda to add an 
appointment to the Planning Commission.  
 
Councilmember Lewis moved to amend the agenda to add AB12-14, 

Ratifying The Mayor’s Appointment Of Dennis Poulsen As A Member Of 

The Planning Commission With A Term Expiring April 2013, to the current 

agenda. Deputy Mayor Swatman seconded the motion.  

 

Motion to amend the agenda approved 7 – 0.  
 

b. AB12-14 – A Motion Of The City Council Of The City Of Bonney Lake, Pierce 
County, Washington, Ratifying The Mayor’s Appointment Of Dennis Poulsen As 
A Member Of The Planning Commission With A Term Expiring April 2013. 

CITY COUNCIL MEETING 
 

January 24, 2012 

7:00 P.M. 
 

DRAFT MINUTES 

City of 

 
“Where Dreams Can Soar” 

The City of Bonney Lake’s Mission is to 

protect the community’s livable identity 

and scenic beauty through responsible 

growth planning and by providing 

accountable, accessible and efficient local 

government services. 
 

Website: www.ci.bonney-lake.wa.us 
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Councilmember Watson moved to approve motion AB12-14. 

Councilmember Lewis seconded the motion. 

 
Mayor Johnson said Mr. Poulsen served on the Commission in the past, but 
moved out of Bonney Lake a few years ago. Now that he has moved back to the 
City he wants to serve on the commission again.  
 

Motion approved 7 – 0.  
 

3. Presentations: None. 
 

D. Agenda Modifications:  
 
Councilmember McKibbin moved to modify the agenda to move Community 

Development Issues item A., B., and C. to the Consent Agenda as items D., E., and 

F. Councilmember Rackley seconded the motion. 
 

Motion approved 7 – 0.  

 

 

II. PUBLIC HEARINGS, CITIZEN COMMENTS & CORRESPONDENCE:  

A. Public Hearings: None. 

B. Citizen Comments: 

Dan Decker, 20401 70th St E, Bonney Lake, said Councilmembers are first and foremost 
citizens of the city, and they have the right to ask questions of City staff members and 
should feel free to do so. He said councilmembers also have the right to make comments 
during citizen comments at Council Meetings if they have something to say. He said he 
has found the City’s use of purchasing cards (p-cards) very interesting. 

Mr. Decker said he heard that the Senior Center was opened as a warming center during 
the storm, but was closed at midnight so people would have to leave. He said this closure 
happened a day earlier than was posted, and this issue should be reviewed.  

Councilmember Rackley said in his opinion councilmembers do not have an absolute 
right to ask questions of directors, and they should not abuse staff time. Administrative 
Services Director/City Clerk Edvalson explained that the Senior Center was opened as a 
warming center on Thursday and remained open until midnight on Friday night. He said 
the warming center was closed because there was no one there to serve. The City decided 
if there were no clients the center would close at midnight, but if there had been clients at 
the center, staff were available on-call to come and work until the warming center was no 
longer needed. He said one resident stayed overnight on Thursday night, but otherwise all 
other residents had all left the center earlier on Friday. He said the warming center served 
about twenty citizens during the two days. 

Chief Jerry Thorsen, East Pierce Fire & Rescue, shared information from the Fire 
Department about the storm response. He said the department started planning on 
Tuesday, and went into high gear on Wednesday and Thursday. He said they called in 
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additional staff for a medic unit and volunteer engines. The Emergency Operations 
Center was partially activated Thursday and Friday. Chief Thorsen thanked Public Works 
Director Dan Grigsby and Interim Police Chief Dana Powers, who helped staff the EOC 
and provided an important link between the fire department and other first responders. He 
said the City’s Public Works crews did a phenomenal job keeping the streets cleared. He 
also thanked the City for opening a warming shelter, which gave local residents a place to 
go. He said he is not aware of any injuries due to fallen power lines or trees, though there 
was one house fire due to a wood stove.  

Mayor Johnson asked staff for their reports. Interim Chief Powers said the Police 
Department put its all-wheel drive vehicles in use and assisted the Public Works and Fire 
Departments throughout the storms. She said that most people stayed home, so there were 
fewer accidents and stranded vehicles, and the response went well overall. 

Director Grigsby said the Public Works department put plows on its trucks and the 
Kubota tractor to clear streets on Tuesday. Street and sewer crews have been working 
around the clock to clear streets and keep grinder pumps and booster pump stations 
running on generator power during the power outages. He said the EOC provided 
excellent coordination during the storm, and when the City’s cell and land lines were not 
working the Police Department helped provide a radio to Public Works for 
communication. He said after trees were cleared, crews went back out to clear the storm 
drains of debris and slush to prevent flooding. 

Mayor Johnson said the teams did a good job from what he saw on the streets and heard 
from phone and scanner traffic. He said one issue the City found was that staff needed a 
better way to contact employees more efficiently to let them know the status of City 
offices and whether to report. Councilmember Watson said he was glad to see the City’s 
Facebook page kept current for citizens to find information. He said it’s important to 
make more people aware of these resources.  

C. Correspondence: None. 
 

III. COUNCIL COMMITTEE REPORTS 

A. Finance Committee: Deputy Mayor Swatman said the committee met at 5:30 p.m. earlier 
in the evening and forwarded two resolutions to the next Council meeting. The 
resolutions are to approve agreements with the Bonney Lake Community Resources 
group for concessions at Allan Yorke Park and to continue to operate the Community 
Garden. He said last week he wasn’t able to get the vouchers sent to Councilmembers in 
advance of the Finance Committee meeting, but he would do so in the future. 

B. Community Development Committee: Councilmember McKibbin said the committee met 
on January 17th and forwarded three items which are now on the Consent Agenda. 

C. Public Safety Committee: Councilmember Hamilton said the committee has not met 
since the last regular Council meeting. 

D. Other Reports: 

Pierce Transit: Mayor Johnson said he attended the Public Transportation Improvement 
Conference at Pierce Transit on Monday, January 23rd. He said Sumner may choose to 
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opt out of the transit area, but that would impact the City of Auburn’s eligibility for 
transit service. He said the City of Dupont has also requested to be drawn out. Bonney 
Lake is unofficially drawn out, but the Council will need to take action in the future to 
officially decide whether to be kept in the transit area or not. He said the next conference 
and public hearings will be held in February. He said it is important that Bonney Lake 
residents provide input on whether they want to stay in the transit area and receive transit 
services. Councilmember Hamilton confirmed that if Bonney Lake is drawn out of the 
service map, Buckley would also have to be drawn out if there can be no ‘islands’ of 
service. Mayor Johnson said this is the same issue the City of Auburn faces if Sumner 
leaves the benefit area, and there will probably be a lot of negotiations as the process 
moves forward. 
 

IV. CONSENT AGENDA: 

A. Approval of Corrected Minutes: January 3, 2012 Council Workshop and January 10, 
2012 Council Meeting. 

B. Approval of Accounts Payable and Utility Refund Checks/Vouchers: Accounts 
Payable checks/vouchers #62756 thru 62786 (including wire transfer #20120103) in the 
amount of $275,829.72 out of the 2011 budget; Accounts Payable checks/vouchers 
#62787 thru 62790 in the amount of $421,139.45 out of the 2012 budget; Accounts 
Payable wire transfer #20111217 in the amount of $32,010.54 out of the 2011 budget; 
Accounts Payable checks/vouchers #62791 thru 62856 (including wire transfer 
#20120116) in the amount of $746,106.75 out of the 2011 budget; Accounts Payable 
checks/vouchers #62857 thru 62869 in the amount of $26,631.58 out of the 2012 budget 
for a grand total of $1,501,718.04.  
VOIDED CHECKS: 62674 – Written for wrong amount. Replace with check number 
62780. 62627 – Written for wrong amount. Replace with check number 62785. 

C. Approval of Payroll: Payroll for January 1– 15th, 2011 for checks 30216-30240 
including Direct Deposits and Electronic Transfers in the amount of $418,469.07. 

D. AB12-07 – Resolution 2177 – A Resolution Of The City Council Of The City Of 
Bonney Lake, Pierce County, Washington, Approving The Schedule 74 Cost Share 
Agreement Between Puget Sound Energy And The City Of Bonney Lake To Design The 
Underground Puget Sound Energy Utilities Within The Main Street And SR 410 
Intersection Improvements Project Limits. Moved from Community Development Issues, 

Item A. 

E. AB12-08 – Resolution 2175 – A Resolution Of The City Council Of The City Of 
Bonney Lake, Pierce County, Washington, Authorizing An Amendment To The Contract 
With Shea, Carr & Jewel, Inc. For The Design Effort Of The Main Street And SR 410 
Intersection Improvements And The Pedestrian Pathway From Main Street To 192nd 
Avenue. Moved from Community Development Issues, Item B. 

F. AB12-11 – Resolution 2180 – A Resolution Of The City Council Of The City Of 
Bonney Lake, Pierce County, Washington, Authorizing A Contract With Parametrix 
Engineering For The Design And Programming Effort Of Communications Between The 
Prairie Ridge Booster Pump Station And The Public Works Central SCADA Computer. 
Moved from Community Development Issues, Item C. 
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Councilmember Rackley moved to approve the Consent Agenda. Councilmember 

Lewis seconded the motion. 

Consent Agenda approved 7 – 0.  

 

V. FINANCE COMMITTEE ISSUES: None. 
 

VI. COMMUNITY DEVELOPMENT ISSUES: 

A. AB12-07 – Resolution 2177 – A Resolution Of The City Council Of The City Of 
Bonney Lake, Pierce County, Washington, Approving The Schedule 74 Cost Share 
Agreement Between Puget Sound Energy And The City Of Bonney Lake To Design The 
Underground Puget Sound Energy Utilities Within The Main Street And SR 410 
Intersection Improvements Project Limits. Moved to Consent Agenda, Item D. 

B. AB12-08 – Resolution 2175 – A Resolution Of The City Council Of The City Of 
Bonney Lake, Pierce County, Washington, Authorizing An Amendment To The Contract 
With Shea, Carr & Jewel, Inc. For The Design Effort Of The Main Street And SR 410 
Intersection Improvements And The Pedestrian Pathway From Main Street To 192nd 
Avenue. Moved to Consent Agenda, Item E. 

C. AB12-11 – Resolution 2180 – A Resolution Of The City Council Of The City Of 
Bonney Lake, Pierce County, Washington, Authorizing A Contract With Parametrix 
Engineering For The Design And Programming Effort Of Communications Between The 
Prairie Ridge Booster Pump Station And The Public Works Central SCADA Computer. 
Moved to Consent Agenda, Item F. 

 

VII. PUBLIC SAFETY COMMITTEE ISSUES: None. 
 

VIII. FULL COUNCIL ISSUES: None. 
 

IX. EXECUTIVE SESSION: None. 
 

X. ADJOURNMENT:  

At 7:29 p.m., Deputy Mayor Swatman moved to adjourn the Council Meeting. 

Councilmember Rackley seconded the motion. 

Motion to adjourn approved 7 – 0.  

   

Harwood Edvalson, CMC 
City Clerk 

 Neil Johnson, Jr. 
Mayor 

 
Items presented to Council at the January 24, 2012 Meeting: None. 
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City of Bonney Lake, Washington 

City Council Agenda Bill (AB) 
 

Department/Staff Contact: 
Executive / Don Morrison 

Meeting/Workshop Date: 
7 February 2012 

Agenda Bill Number: 
AB12-003 

Agenda Item Type: 
Resolution 

Ordinance/Resolution Number: 
2174 

Councilmember Sponsor: 
      

 

Agenda Subject:  Extension of the Term of the City Administrator's Employment Agreement 
 

Full Title/Motion:   A Resolution Of The City Council Of The City Of Bonney Lake, Pierce County, 
Washington, Authorizing The Mayor To Sign An Extension Of The City Administrator's Employment 
Agreement. 
 

Administrative Recommendation:  Approve 
 

Background Summary:  The current employment agreement with City Administrator Don Morrison 
expires May 31, 2012.  Mayor Johnson would like to retain the services of the City Administrator 
Morrison through the remainder of his current term in order to provide continuity of City operations, 
retain the institutional knowledge Don has acquired, and continue efforts to achieve the goals the mayor 
and council have established. The Mayor and City Administrator are content to extend the term only, with 
no changes proposed to the salary schedule, benefits, or other conditions of employment. After reviewing 
a variety of term options (attached), the Finance Committee concurred to support an extension through 
March 31st of 2014. That would be 3 months beyond the current term of Mayor Johnson. A three month 
extension beyond the end of the Mayors term would allow some time for a new mayor (if there is a 
change) to determine how he/she wanted to proceed. The Mayor and Administration had originally 
proposed a new four (4) year term.  
Attachments:  Resolution No. 2174; Optional Terms 
 

BUDGET INFORMATION 

Budget Amount 
      

Current Balance 
      

Required Expenditure 
      

Budget Balance 
      

Budget Explanation:       
 

COMMITTEE, BOARD & COMMISSION REVIEW 
Approvals:  Yes No 

Chair/Councilmember Dan Swatman  

Councilmember Mark Hamilton  

Council Committee Review: Finance Committee 
Date: 10 January 2012 

Councilmember James Rackley  

 Forward to: Council Workshop   Consent  
Agenda: 

 

 Yes     No 

Commission/Board Review:       
Hearing Examiner Review:       
 

COUNCIL ACTION 
Workshop Date(s):  February 7, 2012 Public Hearing Date(s):       
Meeting Date(s):        Tabled to Date:       
 

APPROVALS 
Director: Mayor: Date Reviewed        
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RESOLUTION NO. 2174 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF BONNEY 
LAKE, PIERCE COUNTY, WASHINGTON, AUTHORIZING THE 
MAYOR TO EXTEND THE TERM OF THE EMPLOYMENT 
AGREEMENT OF THE CITY ADMINISTRATOR.  

 
WHEREAS, the Mayor would like to retain the services of the City Administrator 

through the remainder of his current term and a little beyond; and  
 

 WHEREAS, the City Administrator Morrison would like to have the term of the 
employment agreement extended, and  
 
 WHEREAS, both parties are content to continue the employment agreement under the 
same general provisions and conditions as previously agreed;  and  
 

WHEREAS, the majority of the City Council concurs with this recommendation;   
 
Now therefore, be it resolved;  
 

The City Council of the City of Bonney Lake, Washington does hereby authorize 
the Mayor to amend the term of the City Administrator’s employment agreement to read 
as follows:   

Section 2.  Term. A. EMPLOYEE shall be retained as City Administrator of the City of 
Bonney Lake for a period extending through March 31, 2014.  

 
PASSED by the City Council this ____ day of February, 2012. 

 
 

________________________________ 
      Neil Johnson, Mayor 

 
ATTEST: 
 
_________________________________ 
Harwood T. Edvalson, CMC 
City Clerk 
 
APPROVED AS TO FORM: 
 
 
_________________________________ 
James Dionne, City Attorney 
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Current City Administrator Agreement Language: 

Section 2.  Term. A. EMPLOYEE shall be retained as City Administrator of the  City of 
Bonney Lake for a four (4) year period, commencing  June 1 2008, and extending through May 
31, 2012. 

B.  On or about November 2011, the CITY and EMPLOYEE shall attempt to re-negotiate 
the terms of this agreement if each party desires to continue such employment.  This agreement 
shall terminate May 31, 2012 unless each party agrees to extend the term of this Agreement 
before its expiration date.  

 
 

Optional Terms Discussed: 
 

Option 1: (Originally proposed to Finance Committee by Mayor and City 
Administrator): EMPLOYEE shall be retained as City Administrator of the City of Bonney 
Lake for an additional period extending through June 30, 2016.  (This would take City 
Administrator to his retirement date) 
 

Option 2: EMPLOYEE shall be retained as City Administrator of the City of Bonney 
Lake for an additional period extending through June 30, 2014.   

 
Option 3: EMPLOYEE shall be retained as City Administrator of the City of Bonney 

Lake for a an additional period extending through June 30, 2014.  Thereafter, this Agreement 
shall automatically be renewed for an additional one (1) year term unless notice that the 
Agreement shall terminate is given by the Mayor in writing at least six (6) months before the 
expiration date. 

 
Option 4: This agreement shall continue in full force and effect for an indefinite term 

until such time as either party terminates the Agreement under the provisions set forth in the 
Section 3 entitled “Suspension and Termination”.  Nothing in this Agreement shall prevent, limit 
or otherwise interfere with the right of the Mayor to terminate the services of EMPLOYEE at 
any time, subject only to the terms of this agreement.  

 
Option 5: The term of this Agreement shall follow the term(s) of Mayor Neil Johnson, 

and shall terminate at such time as Mayor Johnson is no longer the Mayor of the City of Bonney 
Lake.   
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